
                       CURRICULUM VITAE 
  

01 PERSONAL 

(i) NAME IN FULL:   SOTUNDE, Olalekan Anthony 

(ii) DATE OF BIRTH:   7th May, 1976 

(iii) PLACE OF BIRTH:   Abeokuta 

(iv) AGE:     45 Years 

(v) SEX:     Male 

(vi) MARITAL STATUS:  Married 

(vii) NATIONALITY:   Nigerian 

(viii) TOWN & STATE OF ORIGIN: Abeokuta & Ogun State 

(ix) CONTACT ADDRESS:  No. 1, Wale  Ogundimu  Street, Olorunsogo,    

      Abeokuta, Nigeria. 

(xii) PHONE NUMBER:   08038548266, 08189428430 

(xiii) E-mail Address:   sotundeolalekan@gmail.com 

       

02 EDUCATIONAL BACKGROUND 

(i) Educational Institutions Attended (with Dates) 

 University of Lagos, Akoka, Lagos    - 2013 – 2016 

            S. P. Computer Institute, Abeokuta    - 2011 – 2012 

            Olabisi  Onabanjo University, Ago-Iwoye               - 2002 – 2008 

 Mac-Job Grammar School, Onikolobo, Abeokuta              - 1990 – 1995  

 St. Paul Primary School, Sodubi, Onikolobo               -  1987 – 1990  

  

(ii) Academic and Professional Qualifications (with Dates) 

 Msc. Business Admin (Management)                        -  2016 

Diploma/Certificate in Desktop Publishing                         -           2012 

Bachelor of Science (Business Administration)   - 2008 

            West African Examination Council (WAEC)             - 1998 

            First School Leaving Certificate     - 1991 
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03. WORK EXPERIENCE WITH DATES 

(i)     Worked as a Clerical Officer in the Registry, Agricultural Media Resources and 

Extension Centre, at University of Agriculture, Abeokuta (2001 – 2004) 

 

(ii)    Worked as a Clerical Officer, Office of the Deputy Vice-Chancellor at University of 

Agriculture, Abeokuta (2005 – 2007) 

 

(iii) Worked as Assistant Executive Officer, College of Engineering, at University of 

Agriculture, Abeokuta (2007 – 2012) 

 

(iv)   Worked as Executive Officer, Institute of Human Resources Development, at 

University of Agriculture, Abeokuta (2014 – 2018) 

 

(v)      Worked as Higher Executive Officer, Institute of Human Resources Development, 

at University of Agriculture, Abeokuta (2018 – till Date) 
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06. REFEREES 

1. Prof. O.A Talabi 
      College of Veterinary Medicine 

 Federal University of Agriculture 
 Abeokuta. 
 

2. Dr. M.A Olude 
      College of Veterinary Medicine 

 Federal University of Agriculture 
           Abeokuta 
           
3. Mrs. S.F Giwa   
            Registry, 
 Federal University of Agriculture 
 Abeokuta. 
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