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PREAMBLE 

The Vice-Chancellor, Sir, it is with great joy and gratitude to God Almighty that I stand before 

this audience today.  I feel highly privileged to be the 94th Inaugural Lecturer of our noble 

University, and to present my research experience and contributions to knowledge as a health 

professional and Extension Fellow working with farm-families in South-western Nigeria and my 

sojourn as a Gender Scholar.  I give God all the glory, honour and adoration, for this great 

privilege. Today’s Inaugural lecture is a significant one, being the eight in the College of Food 

Science and Human Ecology (COLFHEC), the third in the Department of Home Science and 

Management (HSM), and the second in the Agricultural Media Resources and Extension Centre 

(AMREC). 

Today, the Scripture that echoes in my spirit is Zechariah 4:10: (AMP) – “Who (with reason) 

despises the day of small things? For these seven shall rejoice when they see the plummet in the 

hand of Zerubbabel. These seven are the eyes of the Lord which run to and fro throughout the 

whole earth.” 

Mr. Vice-Chancellor Sir, I am sure it would interest this audience to know that Nursing is my 

first love and primary profession.  I transferred my services to this University, from Ogun State 

Ministry of Health in 1995, after rising through the ranks to become an Assistant Chief Nurse 

Educator.  Part of my initial challenges on assumption of duty was self-development and the 

need to learn, grow, prove the relevance, and worth of what “a nurse is doing in a University of 

Agriculture.”  To the glory of God, He has proved His faithfulness over these twenty-nine years, 

since I joined the services of the University.  The rest is a glorious history today. 
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Interestingly, my most recent academic degree is a Master’s degree in Nursing, acquired after my 

second doctorate, in South Africa. Little wonder, the decision to embark on that journey was 

borne out of my passion for the nursing profession and a desire to ensure that my resume 

conveys that I am current as a professional nurse. This decision has since yielded multiple 

dividends and further motivations on my professional journey. I also earned a Professorial seat as 

a Professor of Nursing (Community Health) in the Department of Nursing Sciences at the 

University of Jos, Nigeria in 2010, to the glory of God; ahead of my professorship in Gender and 

Family Studies here in FUNAAB in 2011. 

The topic of today’s inaugural lecture is informed by my experiences, personally, and through 

my interactions with farm-families, when I embarked on the journey to explore how cultural and 

gender dynamics shape their psychological well-being and overall health; over the past twenty-

nine years.  In the process of a critical review of existing literature, I discovered the dominance 

of Western-centric theories and realized the need to reflect African voices and experiences. 

Mr Vice-Chancellor Sir, I titled my Inaugural lecture “Afrocentric and Gendered-Constructions 

of Psychological Well-being in Families: The Sojourn of a Gender Scholar”.  The journey of 

exploring Afrocentric and gendered constructions of psychological well-being in families is a 

continuous process of learning, unlearning, and dialogue, that has been challenging and 

rewarding. It is a journey of collaboration, reflexivity, and solidarity with the communities I 

study, as we work together to challenge stereotypes, dismantle inequalities, and create pathways 

towards greater gender justice and well-being for all. 

Today, gender roles are evolving, with more emphasis on equality and shared responsibilities 

within families. However, transitioning away from traditional gender roles can be challenging 

and may require adjustments in communication, expectations, and decision-making processes. 

Families that successfully adapt to these changes may experience greater stability and cohesion.  



3 

 

In farm-families, gendered constructions of psychological well-being are deeply intertwined with 

traditional roles, labour division, and cultural expectations. Men often bear the primary 

responsibility for farm management and providing for the family, these can lead to stress, 

pressure to succeed, and concerns about financial stability. These expectations can influence how 

men perceive and express their psychological well-being, seeking help for mental health issues 

due to notions of masculinity and self-reliance. 

On the other hand, women in farm-families, typically play crucial roles in care-giving, household 

management, and contribution to farm work. They are often confronted with challenges related 

to workload, balancing multiple responsibilities, and limited autonomy in decision-making, all of 

which can impact their psychological well-being. Gendered expectations also affect how women 

prioritise their own mental health needs amidst caring for others and managing farm-related tasks 

or activities.  Furthermore, within farm-families, there can be generational and cultural 

differences in gender roles and expectations, influencing how psychological well-being is 

perceived and experienced across different family members. 

Addressing gendered constructions of psychological well-being in farm families requires 

acknowledging and challenging rigid traditional gender norms, providing support for both men 

and women to prioritize their mental health needs, and promoting open communication about 

emotions and stressors within the family unit. In addition, creating inclusive and supportive 

environments that recognize the diverse experiences and needs of all family members becomes 

essential to fostering positive psychological well-being among farm families. 
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1.0. INTRODUCTION 

Mr. Vice-Chancellor Sir, kindly permit me to contextualize some important concepts in the topic 

of the lecture and set the inaugural lecture in perspective. 

 1.1 Contextualization of Concepts 

Contextualization of concepts involves understanding and explaining concepts, ideas or 

terminologies within specific frameworks or situations.  According to Miriam Webster's 

dictionary, contextualization refers to the provision of additional information or examples to 

clarify the meaning of a word or phrase, often within a specific context or usage. I will therefore 

briefly contextualize the pertinent concepts in today’s inaugural lecture – Afrocentric and 

gendered constructions of psychological well-being in families: The sojourn of a gender scholar. 

1.1.1 Afrocentric 
 

Afrocentric refers to a perspective or approach that emphasizes and celebrates African culture, 

history, and contributions to the society.  Afrocentrism is a worldview that is centered on the 

history of people of African descent and projects the view which favors Africans over non-

African civilizations.  Afrocentrism therefore, seeks to focus on African perspectives and 

experiences.  

1.1.2 Gender 

Gender refers to the socially constructed roles, behaviours, expressions, and identities that a 

society considers appropriate for men, women, and people of other genders. Sex on the other 

hand, is typically assigned at birth based on physical characteristics and biology.  Gender is 

therefore more complex and its meaning can vary across different cultures and societies.   
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1.1.3 Gender identity 

Gender identity is a deeply held sense of being male, female, a blend of both, or transgender. 

This identity may or may not correspond with the sex assigned at birth. Gender expression, on 

the other hand, refers to the way individuals outwardly express their gender through behaviour, 

clothing, hairstyle, voice, or body characteristics.   

1.1.4 Gender role  

Gender role describes the behaviours, tasks, and expectations that are considered appropriate for 

individuals based on their perceived or assigned gender; as determined by prevailing cultural 

norms.  Gender roles, therefore, are socio-culturally constructed and learned expectations about 

how people behave in specific situations.  Gender role expectations are usually borne out of 

over-simplified beliefs that males and females are different, physically and psychologically; and 

could result in gender-stereotyping (Association of African Universities (AAU), 2006).  Gender 

roles influence power dynamics within the family, with traditional norms often favoring male 

authority and decision-making. 

When gender roles are rigidly enforced, it can lead to inequality and resentment within the 

family, potentially destabilizing healthy relationships.  A rigid adherence to traditional gender 

roles can lead to role conflicts where individuals feel pressured to conform to societal 

expectations that may not align with their personal values or aspirations. This imbalance of 

power can lead to conflicts and tensions, causing stress, anxiety, feelings of shame, social 

isolation, low self-esteem, and threaten family stability, all of which may negatively impact 

psychological well-being. 
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1.1.5 Gender roles socialization 

Gender role socialization is the process through which individuals learn and internalize the 

norms, values, behaviours, and expectations associated with their gender within a given society. 

This process begins from infancy with boys and girls being socialized differently, and continues 

throughout life, shaping how individuals perceive themselves and the roles expected of them 

socio-culturally, because of their gender.   

Gender role socialization often results in stereotyping of specific responsibilities and 

expectations within the family, with men typically being assigned tasks related to breadwinning 

while women are saddled with multiples roles; and are required to combine care-giving and 

household responsibilities with their role expectations as professionals and community members.   

 

Figure 1: A woman and her multiple responsibilities/roles 
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From Afrocentric perspectives, Figure 1 shows a woman’s multi-tasking activities and how she 

juggles multiple roles (child-care, pepper-grinding, cooking, washing, land-clearing, water-

fetching, fire-wood fetching and husband-tending), while not doing anything for herself.  This 

could be overwhelming, can lead to stress and lack of balance with implications for her 

psychological well-being. 

1.1.6 Gender Stereotyping  

Gender stereotyping refers to the generalizations about characteristics, traits, roles, and 

behaviours that are considered appropriate for men and women in the society. These stereotypes 

often reinforce traditional gender roles and can lead to discrimination or unequal treatment based 

on gender. Gender stereotyping can potentiate conflicts within families and threaten the 

psychological well-being of individual members.  Areas of impact include pressure to conform, 

limiting opportunities, conflicts and misunderstanding, parenting challenges and reinforcement 

of inequality.  

Let me quickly drop this hint that gender issues are not specifically women issues.  Men, also 

have male-specific issues calling for attention within the African gender framework.  Thus, 

gender role stereotyping affects men and women, and their psychological well-being in different 

ways.  

1.1.7 Psychological Well-being and Mental Health 

Psychological well-being is a vital component of ‘Health’ and a sub-set of mental health.  

Psychological well-being and mental health are related concepts, but they are not synonymous.   
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Mental health is a broader concept and a component of health that encompasses emotional, 

psychological, and social well-being and it includes the absence of mental disorders.  Mental 

health influences how individuals think, feel, and behave. It is a state of well-being that enables 

people to cope with the stressors of life, that impose limitations on individual’s ability to realize 

their potential, learn well, work well, maintain healthy relationships, adapt to life challenges and 

contribute meaningfully to their community.  Mental health has an intrinsic and instrumental 

value, and it is integral to our well-being (WHO, 2024). 

The World Health Organization (WHO, 1946) identifies some key indicators for assessing 

psychological well-being and mental health.  These factors include life satisfaction, positive and 

negative affects, resilience, social support, self-esteem and self-efficacy; sense of purpose, and 

meaning in life, absence of symptoms of mental disorders, and quality of life.  In a broader sense 

and at the wholistic level, “Health is a state of complete physical, mental and social well-being 

and not merely the absence of disease or infirmity” (WHO, 1946, p1). 

Ryff (2006) identified six major factors that can contribute to an individual’s psychological well-

being, contentment and happiness and these include - self-acceptance, positive relationships with 

others, autonomy, environmental mastery, a feeling of purpose and meaning in life, and personal 

growth and development.  

In the context of this lecture, psychological well-being will focus on the positive aspects of 

mental health.  Psychological well-being is a complex concept because of its highly subjective 

nature.  Psychological well-being refers to a person's overall state of being psychologically 

healthy and functioning well in various aspects of life. It encompasses positive emotions, 

thoughts, and behaviours, a sense of purpose, self-esteem, and fulfillment in life.  Overall, 
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psychological well-being reflects a person's subjective evaluation of life satisfaction and plays a 

crucial role in enhancing mental health. It also promotes resilience, optimism, positive coping 

strategies, and healthy relationships. 

1.1.8 Afrocentric and gendered constructions of psychological well-being in families 

Afrocentric constructions of gender roles encompass the traditional roles, norms, and 

expectations assigned to individuals based on their gender within African and African diasporic 

societies.  

Gendered constructions of psychological well-being refer to the ways through which 

psychological well-being is constructed by gender norms, roles, and expectations within a 

particular society or culture. These constructions vary between men and women across cultures, 

due to cultural norms, values, and societal expectations.  For instance, Western culture often 

emphasise individualism where personal achievements, goals, and autonomy are important for 

psychological well-being.  Whereas, African culture often prioritize collectivism, where the well-

being of the community and the maintenance of harmonious relationships are central. Moreover, 

gender roles and expectations also vary between Western and African culture. In African 

cultures, traditional gender roles are more rigid with differing expectations for men and women 

to fulfill specific roles within the family and community setting.  Such roles can impact their 

psychological well-being when compared to what is obtainable in western culture.  These socio-

cultural and gendered constructions can influence how men and women in these cultures 

perceive and describe their psychological well-being. 

Religion, spirituality, and the nature of social support networks, play significant roles in the lives 

of many people across cultures. In African culture, spirituality is often deeply intertwined with 



10 

 

daily life and may be seen as a key determinant of psychological well-being.  In addition, social 

support networks are more closely knit, based on kinship ties, and this can influence how men 

and women perceive and describe their psychological well-being. 

Access to resources such as education, healthcare, and economic opportunities can also impact 

psychological well-being. In Western culture, there is greater access to resources compared to 

the African culture.  These cultural variations can influence how men and women perceive and 

describe their psychological well-being. 

 

Figure 2: Afrocentric and Gendered Constructions of Psychological Well-being 
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Afrocentric and gendered constructions of psychological well-being in families highlight the 

importance of understanding cultural and gender-specific needs and experiences of individuals.  

These constructions often emphasise communalism, spirituality, and interconnectedness between 

genders, challenging Western notions and perspective.  Within Afrocentric frameworks, 

psychological well-being often emphasizes communal support, spirituality, and cultural identity. 

Family relationships are central, with a strong emphasis on interconnectedness and collectivism; 

and gender roles place a greater emphasis on cooperation and balance between masculine and 

feminine energies. Gender roles within Afrocentric contexts can be traditional, with expectations 

of men as providers and women as caregivers. These roles can impact how psychological well-

being is perceived and expressed within families, with men often facing pressure to fulfill 

provider roles and women balancing care-giving responsibilities with their own well-being. 

1.1.9 Family 

The family is the foundational social unit of the society, consisting of individuals related by 

blood, marriage or adoption.  Families often share deep emotional bonds and resources, provide 

love, protection, guidance, and fulfil the roles of care-giving, child-rearing, and mutual 

responsibility.   The concept of family can vary across cultures, but it generally includes a sense 

of belonging, commitment, and support. 

1.1.10 Farm-family 

Farm-family typically refers to a family unit having farming as their major occupation and 

usually live in rural areas.  The concept of farm-family is rooted in the traditional agrarian way 

of life, where family members regardless of age or gender, often contribute to various on and off-

farm activities. 
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1.2 Theoretical perspectives and methodological approaches in gender scholarship 

In a greater part of my research journey, I adopted the social constructionist perspective, post-

cultural feminist frameworks, and interdisciplinary approaches to explore the constructions of 

psychological well-eing and how these are influenced by family dynamics. 

 

Figure 3: Theoretical perspectives and methodological approaches in gender scholarship 

1.2.1 The social constructionist perspective 

The social constructionist framework draws from social representation theory, feminist post-

culturalism, feminist anthropological and African feminist theories.  Social representation, 

according to Moscovici (1988) is understood as a collective elaboration of a social object by the 

community for the purpose of behaving and communicating.  The theory postulates that social 

representations are systems of ideas, attitudes, values, and practices. 
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1.2.2 Post-cultural feminist frameworks 

Post-cultural feminist frameworks offer a critical perspective, moving beyond the celebration of 

traditional feminine qualities to address deeper issues of gender inequality and social justice. 

Feminist post-culturalist theory begins with the observation that patriarchy is a fundamental 

organising principle in the past and present human communities (Weedon, 1997).  The theory 

also highlights the way discourse and practices are arranged in a hierarchical network that 

promotes gender dichotomy and female oppression.   

When applied to African feminism, these frameworks highlight the complexities of gender 

dynamics and offer new insights into the challenges faced by African women.  African feminism 

comprises the different brands of equalist theories and efforts geared towards enhancing the 

conditions of women (Amaefula, 2021). Again, Nnaemeka (1998) identified areas of resistance 

of African feminists towards Western feminism.  These include resistance against radical 

feminism, Western stridency, motherhood, women’s feminists’ choice of language in feminist 

struggles and academic engagements, Western feminists’ inordinate and unrelenting emphasis on 

human sexuality, disagreement on priorities, areas of oppression, and exclusion of men from 

women issues. 

1.2.3 Interdisciplinary perspectives 

Interdisciplinary perspectives in gender research draw on insights and methodologies from 

various disciplines, including sociology, anthropology, psychology, history, economics, political 

science, health sciences, and agriculture.  Each discipline offers unique perspective on gender 

issues, allowing researchers to explore different aspects such as social structures, cultural norms, 

individual experiences, and policy implications. Through an intersectional lens, researchers can 
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better understand the experiences of individuals and groups that occupy multiple marginalized or 

privileged positions in gender analysis. 

2.0 MY RESEARCH EXPERIENCE AND CONTRIBUTIONS TO KNOWLEDGE 

Mr. Vice-Chancellor Sir, research investigating gendered and culture-specific construction of 

psychological well-being is sparse both in developed and developing contexts.  Most previous 

studies on gender construction and psychological well-being were conducted separately without 

exploring the inter-connectedness of gender role identity and psychological well-being (Sokoya, 

2006). 

Over the years, in accordance with the University’s tripodal mandate, I have been teaching, 

providing extension services, writing, and publishing from inter-disciplinary perspectives, as a 

Community Health Extensionist, Project Developer, Gender Specialist, Collaborator in multi-

disciplinary research, and now a Professor of Gender and Family Studies. My research and 

publications focus on Gender, Health and Family Studies and embrace: Health Issues in 

Extension; Gender Issues in Extension; and Management and Gender Issues in Health and 

Extension Services.  My research and extension activities target the influence of mind-set 

(health, psychological well-being, and self-reliance) and social interaction (gender and marital 

relations) on the delivery of extension packages.  In addition to the above and drawing from my 

experiences during my recent sojourn in the United States of America, my current research now 

encompasses issues pertaining to intentional parenting and the positive impacts of COVID-19 on 

the psychological well-being of families.     

My research initiatives encompass a mixed grill, drawing from and contributing to the body of 

knowledge in gender-based research, social psychology, health counselling, family studies, 
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developmental research and extension.  In this section, I will highlight some of my research 

outcomes and contributions to knowledge from these inter-disciplinary perspectives. 

2.1 Research into Health Issues in Farm-families 

I started my career journey as an Extension Fellow exploring how technology adoption and 

agricultural production are influenced by the health status of rural farm-families. My research in 

this area addresses the common health issues in farm-families.  I believe and profess that a 

healthy farmer will perform better and will also be more willing and ready to adopt any proven 

agricultural technologies we transfer, as the hallmark of agricultural extension. 

Sokoya (1998a) identified the common health problems of the Nigerian farmer, and how to 

recognize, prevent, and manage them.  It was observed that farm-families often face unique 

health challenges due to their environment and lifestyle. The objective of the review was to 

create awareness among the agricultural extension personnel and farm-families, regarding the 

signs, symptoms, prevention, and management of the common health problems, with a view to 

ensuring that the entire farm-families enjoy optimum health. 

Common health problems among farm-families can be grouped into 12 broad categories as 

follows:  

i. Musculoskeletal disorders which can manifest as back pain, joint pain, and arthritis, resulting 

from repetitive movements, heavy lifting, and long hours of physical labour and non-

mechanized farming practices;  

ii. Respiratory issues, due to exposure to dust, mold, pesticides, and other agricultural chemicals 

which can lead to or aggravate asthma, and chronic bronchitis;  
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iii. Skin conditions and allergic reactions (such as dermatitis and eczema) due to constant 

contact with plants, animals, and chemicals;  

iv. Injuries and accidents (such as cuts, bruises, and fractures) resulting from contacts with tools, 

and animals;  

v. Zoonotic diseases (such as Rabies, Avian Influenza (Bird Flu), Swine Influenza, Anthrax, 

and Ebola Virus Disease) related to the risk of exposure to animals;  

vi. Poisoning from agro-chemicals due to improper handling or exposure to pesticides which can 

manifest as mild skin irritation or even more severe neurological effects;  

vii. Cardiovascular disorders (e.g. Hypertension) resulting from long hours of work, physical 

exertion, and stress;  

viii. Infectious diseases, such as Tuberculosis and Tetanus, due to close contact with animals and 

working in environments with poor sanitation; 

ix. Pre-Eclampsia and Eclampsia and other problems surrounding childbirth in rural areas, due 

to limited access to healthcare facilities and lack of emergency obstetric care;  

x. Nutritional deficiencies (such as, Protein-Energy Malnutrition in children due to food 

insecurity and poverty), that can lead to anemia, stunted growth, and other developmental 

issues;  

xi. Gender-specific disorders in men and women (such as prostate issues in men and specific 

cancers associated with the reproductive organs of men and women); 

xii. Issues pertaining to psychological well-being and mental health (such as depression, anxiety, 

and stress) due to financial stress, and the unpredictable nature of farming activities. 
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Sokoya and Sogbein (2000) conducted a case-study on a fifteen-year-old farmer who contacted 

Tetanus, following a farm accident.  Tetanus is a communicable disease caused by the bacterium 

Clostridium tetani which affects the nervous system and can be fatal, if not treated promptly. The 

bacteria are commonly found in soil, dust, and animal faeces, making farmers particularly 

vulnerable due to their frequent contact with these environments.  In this case-study, we noted 

that, although the farmer responded well to treatment and recovered from the illness, his 

experience illustrates the vulnerability of farmers to this preventable disease. We further posited 

that improved access to healthcare services in rural areas, proper wound care, and vaccination are 

important strategies for mitigating the increased risk of tetanus infection amongst rural farm-

families (Sokoya and Sogbein, 2000). 

In another case-study on a 22-year-old primi-gravid woman (1st pregnancy) with Eclampsia, 

conducted alongside one of my former students, now a Professor, (Sobo and Sokoya, 2002), we 

identified the importance of ante-natal health education and care, as well as taking live-saving 

decisions promptly in emergency situations can assuage disaster. The patient was well until the 

32nd week of gestation when signs of Pregnancy Induced Hypertension (PIH) – high blood 

pressure, oedema and proteinuria were observed during one of her ante-natal visits.  She was 

advised on the need for hospitalisation but she and her husband refused until she experienced an 

episode of eclamptic fit at home.  Fortunately, she received prompt intervention when she 

eventually got to the hospital and was safely delivered of a live male-child via an emergency 

Caesarian Section.  Both mother and baby were discharged home in good condition  

Eclampsia is an acute gender-specific condition occurring in pregnant women after the twenty-

sixth week.  It is a serious complication of pregnancy characterized by convulsions and coma in 

a woman who has no prior history of seizures. Pre-eclampsia as the name implies, usually 
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precedes Eclampsia, and it is typically related to high blood pressure during pregnancy.  Pre-

eclampsia can be life-threatening if intervention is delayed. Eclampsia is more common in 

developing countries, where access to pre-natal care and medical resources are limited, 

especially in rural areas.  Eclampsia is highly preventable.  

At the conclusion of the case-study, we underscored the importance of comprehensive and 

regular pre-natal care and education to pregnant women (and their families), regarding early 

detection of PIH.  It is essential to improve access to maternal healthcare services in rural 

communities.  Women in rural communities should have access to regular prenatal care, 

including monitoring of blood pressure and urine protein levels, which are key indicators of pre-

eclampsia. Strategies to mitigate the prevalence of eclampsia and maternal deaths also include 

creating awareness on the signs and symptoms of pre-eclampsia and the importance of seeking 

medical care as early as possible. 

On this sojourn, both on the field and in my personal life, I discovered that optimum health of 

infants and children has great impact on the psychological well-being of parents. Among other 

strategies of preventing many childhood diseases and mitigating infant mortality rates in 

families, immunization of children and exclusive breast-feeding are major.  Alongside one of my 

previous students (now a colleague), we conducted a survey on: Awareness, information sources 

and response of rural mothers towards National Programme on Immunization (NPI) in Ogun 

State, in 2006.  We investigated awareness of mothers towards the NPI, identified the sources of 

information available to them on NPI, and explored their attitudes to NPI. Findings of the study 

revealed a significant relationship between awareness and the mothers’ response to vaccines 

other than the Oral Polio Vaccine (OPV).  Some of the mothers expressed fears that OPV had 

toxic substances and contaminants that could lead to paralysis in children. Further to these 
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findings, we recommended the inclusion of projects in rural extension programmes that will 

focus on enlightening rural families on the much-desired behavioural changes and positive 

attitudes towards immunization especially the OPV (Ikudehin et al, 2006). 

In a similar survey, Sobo et al. (2008) investigated the knowledge, attitudes and practice of 

exclusive breastfeeding among rural mothers in Ijebu-Ode, Ogun State, Nigeria. The study 

targeted that achievement of Millenium Development Goal (MDG) 4 – ‘Reduction of child 

mortality’ is possible because the practice of exclusive breastfeeding can mitigate the problem of 

malnutrition which may lead to infant mortality.  Other benefits of breastmilk to infants, 

according to Wardlaw and Kese (2002), include being bacteriologically safe and ready for baby’s 

consumption; provision of antibodies while the infant’s immune system is still immature and 

reduction of risks of food intolerance and allergies; and ability to enhance the development of the 

nervous system.  Breastfeeding is also beneficial for the mother in several ways.  For instance, it 

enhances quicker recovery from the stress of pregnancy and thus, promotes psychological well-

being.  It can also reduce the risk of ovarian and pre-menopausal breast cancer (Wardlaw and 

Kese, 2002).   

Findings of the study further revealed that 41 (34%) of the 120 participants did not practise 

exclusive breastfeeding.  The reasons stated by these participants for not practicing exclusive 

breastfeeding are associated with poor knowledge related to the benefits of exclusive 

breastfeeding, and some misconceptions that, it makes the breast flabby; spoils the child; and 

makes him/her to reject other forms of feeding.  Findings of the study revealed the need to 

involve husbands (male farmers) in ante-natal care by encouraging them to take good care of 

their wives; by providing financial support to them to ensure that the women have adequate 

intake of nutritious food (balanced diet) in appropriate quantities; enlightening them on the 
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benefits of exclusive breastfeeding; and encouraging them to practise it.  We also recommended 

that the Government should provide basic amenities including water, electricity and good road 

infrastructure, to make life easier for rural households. 

Families affected by HIV/AIDS often experience significant stress which can impact the mental 

health of both children and caregivers.  Stigmatisation, discrimination, and the burden of caring 

for sick family members contribute to high levels of anxiety, depression, and other psychological 

issues that impact the psychological well-being of rural women negatively. HIV-infected 

children often face nutritional challenges due to the disease itself and associated opportunistic 

infections, which can lead to malabsorption, increased metabolic demands, and decreased 

appetite.  Malnourished children are more susceptible to infections, including HIV, and they can 

experience intense difficulty in fighting illnesses, creating a vicious cycle of poor health and 

malnutrition, than their counterparts who are well-fed.   

Furthermore, the intersections of HIV/AIDS, the nutritional status of children, and the 

psychological well-being of families form a complex web of interrelated issues, particularly in 

resource-limited settings.  Sokoya et al. (2009) conducted an anthropometric assessment of 

children orphaned by HIV/AIDS in Ijebu-Ode, Nigeria while exploring the impacts of 

HIV/AIDS and nutrition security in families.  The study was motivated by a concern for nutrition 

security of children orphaned by attacks of HIV/AIDS and the overall well-being of farm-

families.  In the anthropometric assessment of children’s nutritional status, the variables weight, 

height (or length), sex, and age are combined to form anthropometric indices.   

The 35 orphans studied were within the age range of 1-18 years and comprise five toddlers 

(14%), 12 school-age (34%), and 18 adolescents (52%).  The sample included 10 girls (29%) and 
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25 boys (71%).  In accordance with the World Health Organisation’s (WHO) classification, the 

study revealed that only six out of the 35 children studied had normal nutritional status. The 

anthropometric data by EPI revealed that two of the children aged 1-5 were stunted, while 3 were 

wasted.  Among the school-aged children, four were stunted, five were underweight, while three 

were wasted.  The study revealed the mean Body Mass Index (BMI) of the adolescents to be 

18.3; which as per WHO’s classification, indicated that they were underweight.  As evident in 

the food intake and poor nutritional status of the children in the study, we discovered that, 

children orphaned by HIV/AIDS are not nutrition-secured, as their nutritional status is dependent 

on the family’s nutritional intake and security; and this has implications for the overall well-

being of farm-families. 

2.2 Research into Gender Dynamics and Psychological Well-being in Families  

The feminization of poverty, which refers to the disproportionate representation of women 

among the world's poor, has significant implications for the psychological well-being of families. 

It was noted that poverty feminization is always associated with financial stress, care-giving 

burden, limited access to resources, social stigmatisation and isolation.  Women in poverty-

stricken families experience heightened financial stress as they struggle with care-giving burden 

to make ends meet, provide for their children, and secure basic necessities such as food, shelter, 

and healthcare. This overwhelming burden can lead to feelings of exhaustion, anxiety, and 

depression; and can also culminate in chronic stress which can take a toll on their mental health 

and overall well-being.  Women living in poverty often experience limited access to essential 

resources such as healthcare, education, and social support networks. This lack of access can 

exacerbate existing mental health issues and create additional barriers to seeking help or 

accessing treatment. 
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In addition, poverty is often associated with social stigmatisation and marginalization, which can 

further isolate women and contribute to feelings of shame, worthlessness, and hopelessness. The 

lack of social support and community networks can compound the psychological distress 

experienced by women in poverty-stricken families. Addressing the feminization of poverty 

requires multifaceted approaches that will tackle systemic inequalities, promote economic 

empowerment and social inclusion for women, and provide comprehensive support services for 

impoverished families. By addressing the root causes of poverty and investing in gender-

sensitive policies and programmes, societies and the government can help alleviate the 

psychological burden on families affected by poverty. 

Sokoya (1998b) explored the implications of poverty and the psychological well-being of farm-

families for rural extension.  The effects of poverty on the psychological well-being of the farm-

families were examined, with particular reference to the female gender, while reviewing the 

Women-In-Development (WID) programme of AMREC-FUNAAB, which was designed to 

advance the farm-families through the women programme beneficiaries. It was discovered that a 

psychologically healthy woman would be able to take adequate care of herself and her family 

members, as well as contribute meaningfully towards the development of her immediate 

community and the nation at large.  It was further discovered that she needs to live above the 

poverty line to be psychologically healthy.  Action strategies for poverty alleviation adopted by 

the then WID programme, now the Gender Issues and Youth Development (GIYD) Programme 

include the following: Action to improve agricultural production; Food processing and 

utilization; Other (non-agricultural) income-generating activities; Farm-Family Health Education 

and Care Scheme (FFAHECS); Adult Literacy programme; Girl-child developmental strategies; 

and Family stability promotion strategies and counselling services. 
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Sokoya (2002) observed that financial stress, uncertain weather conditions affecting crop yields, 

gender dynamics and unequal distribution of labour (on and off-farm activities) pose significant 

threats to psychological well-being amongst farm-families.  Women in farm-families often face 

unique challenges.  They bear the brunt of poverty's impact due to a variety of factors including 

gender discrimination, limited access to education, healthcare, and employment opportunities, 

care-giving responsibilities, and higher rates of domestic violence; while the men also experience 

pressure to fulfill traditional roles as primary breadwinners, leading to stress and mental health 

issues.  Addressing gender inequalities and providing support services tailored to the needs of 

both men and women in rural areas are crucial for promoting health and psychological well-

being in rural families. 

2.3 Study on Girl-child development and importance of girl-child education 

Mr. Vice Chancellor Sir, I am a product of girl-child education, having attended Abeokuta Girls 

Grammar School.  I have a strong passion for the development and education of the girl-child, 

premised on the fact that the girl-child of today, is the career woman, wife, mother and nation-

builder of tomorrow.  Hence, the need to invest in her all-round development. I believe that 

educating girl-children equips them with critical thinking skills, knowledge, and confidence, that 

enable them to make informed decisions about their lives, career, health, and future. Girl-child 

education is one of the most effective ways of breaking the cycle of poverty and promoting 

economic development.   

As a follow-up to the clarion call at the Fourth World Conference on Women in Beijing in 1995, 

the Ogun-State First Lady then and the Chairperson of the Family Support Programme (Mrs. 

Comfort Ewang) sponsored a 3-day Training Workshop on the “Development of the Girl-Child” 
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in 1997.  The participants included programme implementers and girl-children from selected 

secondary schools in Ogun State, Nigeria. I was privileged to be part of the development and 

execution of the project under the leadership of Professor ‘Bola Okuneye (of blessed memory).  

The workshop provided the platform for a study, where we explored maternal characteristics and 

educational aspirations of girl-children in selected secondary schools in Ogun State (Sokoya and 

Oluwatosin, 2000). In the quantitative study, we examined the influence of maternal literacy and 

occupation on the educational aspirations of girl-children.  

Findings of the study revealed that the mothers of the studied girl-children belong to 12 major 

occupation groups as shown in Table 1. In the context of the study, out of the 12 listed 

occupation groups of the mothers, only four could be regarded as professional, based on formal 

educational training requirements and career progression. The four professional occupation 

groups are Teaching, Banking, Law and Nursing. A total of 25.3% of the mothers of these girls 

belonged to the four professional occupation groups as follows: Teaching (18.7%), Banking 

(4.0%), Law (1.3%) and Nursing (1.3%). Most mothers of the studied girl-children are traders or 

businesswomen.  
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Table 1: Maternal Occupations 

Serial No Occupational Group  Frequency  % 

1  Trading/Business 76 50.7 

2  Teaching  23 18.7 

3  Civil Service  20 13.3 

4  Banking  6 4.0 

5  Farming   6 4.0 

6  Law  2 1.3 

7  Nursing   2 1.3 

8  Police force  2 1.3 

9  Pensioner  2 1.3 

10  Fashion Designing   2 1.3 

11  Catering   2 1.3 

12  Photography   2 1.3 

 Total 150 100 

Source: Sokoya, G.O. and Oluwatosin, A. (2000) African Journal of Educational Management 

(AJEM), 8 (1) p.168 

 

 

From the study, we discovered that girl-children aspired to be more academic and professional 

than their mothers. Figure 4 shows the maternal occupations and the educational aspirations of 

the girl-children. The majority aspired to belong to 10 professional and non-professional 

occupation groups. Sixty-nine percent of the girl-children aspired to enter Science, 

Technological, Engineering and Mathematically (STEM) - based professions. Two out of the 

four identified maternal professional occupation groups, include - Banking and Law. These two 

professions tend to attract their girl-children. About sixty-seven percent of the daughters of 

Bankers aspired to become Bankers while 100% of daughters of Lawyers aspired to become 

lawyers. Three maternal occupational groups, Teaching, Police Force and Farming tend to repel 

their girl-children. None of the girl-children of mothers belonging to the aforementioned 

occupational groups aspired to be like their mothers. It is amazing to discover that although, as 

many as 28 of the studied girls have teachers as mothers and none of them aspired to become a 

teacher. The four girls that aspired to become teachers in the study were all daughters of traders.  
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Daughters of skilled practitioners (Fashion Designers and Caterers), who although aspired to 

become self-employed professionals, also aspired to learn the skills from their mothers, in order 

to complement their professional efforts with the vocational trades in future. As earlier indicated, 

the above reflect the influence of maternal characteristics on educational aspirations of their 

daughters and were further corroborated by the conduct of appraisal of some of the girls on 

whom questionnaire were earlier administered.  

 

 

Figure 4: Selected Maternal Occupations and Educational Aspirations of their Girl-Children. 

Adapted from Sokoya, G.O. and Oluwatosin, A. (2000)  

 

Self-reflexively, my career choices were influenced by the occupations of my mother and aunt. 

One of my mother’s occupation is Fashion-designing while my aunt was a Nurse-midwife. 

Taking after Mama I am a ‘fashionister’; and taking after my aunt, I am also a Nurse-midwife 
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and Professor of Nursing. Thus, the empowerment of the girl-children by mothers could go a 

long way to establish their career aspirations. 

2.4 Management, Education and Gender Issues in Health and Extension 

My contribution to knowledge in this area is informed by my background in educational 

management and as an Agricultural Management Training for Africa (AMTA) trainer, a training 

I had opportunity to benefit from in 1999.  AMTA, is a human resource capacity building 

programme initiated by the Economic Development Institute (EDI) of the World Bank.  My 

writings in this area highlight the importance of management and health principles in the 

development of sustainable programmes for women farmers in particular, and ‘management’ as a 

tool for achieving effectiveness in agricultural extension delivery, in general.   

Sokoya and Adegbite (1999) examined how economic recession, and the global phenomenon of 

poverty feminization necessitates the need to develop institutional mechanisms for women 

advancement and strategies to promote family health and stability. Women-In-Development 

(WID) programme of AMREC-FUNAAB was used as a case-study, where eight of such 

mechanisms are currently in use. Paramount and highly innovative amongst these eight 

institutional mechanisms is the Farm-Family Health and Care Scheme (FFAHECS). The scheme 

emphasizes that the entire farm-family members and most importantly the women, need to enjoy 

optimum health, to enable them to fulfil their roles and obligations as wives and mothers in 

nation-building. 

Sokoya (2001) noted that a major factor crucial to the optimum performance of agricultural and 

rural development projects, is the need to improve the quality of management of agricultural 

extension by empowering the professionals in the agricultural industry with relevant knowledge, 
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skills and experiences in extension management.  This, I believe, would enhance technology 

transfer and adoption, food sufficiency, and food security. AMTA methodology was adopted to 

identify the management training needs of the extension personnel in AMREC-FUNAAB.  The 

findings provided the basis for developing a human resource capacity building programme for 

the study participants, with a view to enhancing their extension management capabilities.  

AMTA methodology focuses on the need to first identify the training needs of management and 

extension personnel before embarking on any capacity building or improvement venture.  

Matching the management and extension training needs of the extension personnel of AMREC-

FUNAAB with our human resource capacity building programmes has greatly enhanced our 

capabilities and work output over the years.  

2.5. My Sojourn as a Gender Scholar 

Mr. Vice Chancellor Sir, in my sojourn as a Gender Scholar, I had to shift from quantitative 

research methodologies and embraced qualitative research methods.  This much required shift 

was premised on the fact that qualitative methods offer distinct advantages in gender research, 

making them uniquely suited to exploring the complex and nuanced issues related to gender.   

Over the years, I have learnt and benefitted from the comparative advantages of qualitative 

research methodologies because gender research favours qualitative research methodologies over 

conventional quantitative analytical methods.  Moreso, probabilistic methods cannot effectively  

capture the complexity of social phenomena which require large sample sizes.  I mostly adopted 

the Qualitative Comparative Analysis (QCA) in my research, and this is sometimes called a 

“mixed method.”  Heather et al. (2014) and Ragin (1987, 1999, 2000, 2008), identified several 
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advantages of mixed methods over traditional qualitative and quantitative research 

methodologies. 

In the field, I adopted mixed method and participatory research approaches (life stories, focus 

group discussions, in-depth interviews, personal observation, key informants and so on), by 

collaborating with local communities to co-create research questions and methodologies that are 

culturally-relevant.  As I analyzed data and interpreted my research findings, I was able to 

uncover rich narratives that highlight the interconnectedness of gender and psychological well-

being from socio-cultural perspectives.  I prioritised centering the voices of women, men, and 

children within the families, recognizing the importance of intersectionality in understanding 

their diversely specific experiences, towards enhancing psychological well-being in families. 

I challenged Western-centric gender ideologies and essentialist notions of African identity and 

gender roles while advocating for a more nuanced and intersectional understanding of 

psychological well-being within the families. Furthermore, as I published my research outputs, I 

critically reflected on the implications of my findings for theory, practice, policy, and advocacy. 

I also adopted interdisciplinary approaches as well as the social constructionist and self-reflexive 

perspectives in my sojourn as a gender scholar, starting with my second Ph.D. thesis, titled – 

Socio-cultural constructions of gender roles and psychological well-being in farm-families 

(Sokoya, 2003).  Hence, the preference for, and choice of qualitative research methods. 

The trajectory of my life was a chapter in the thesis.  While exploring the complexities of socio-

cultural constructions of psychological well-being and gender roles in farm-families, I 

discovered the cruciality of interdisciplinary and self-reflexive perspectives in gender research 

for understanding the multifaceted nature of gender dynamics.  I observed that there are more 
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similarities than differences in my personal experiences and the life experiences of my research 

participants as revealed from their personal life histories (Sokoya, 2003).  

Sokoya (2006) highlighted some factors that influence my psychological well-being, and these 

include – peace at home and at work, good health (of self and every family member), 

harmonious marital relationship and success of children in their educational and career pursuits.  

From my experience on this journey, I discovered that psychological well-being and gender-role 

fulfilment are inter-dependent.  The level of my psychological well-being influences my ability 

to fulfil multiple roles and responsibilities while on the other hand, the fulfilment of my roles and 

responsibilities as well as accomplishment of set goals, greatly enhances my psychological well-

being.  

Self-reflexivity in gender is a process of scrutiny, whereby as researchers, we reflect on how our 

assumptions, biases, approaches and presence affect our research, and we critically interrogate 

how our research efforts could be influenced by the contradictions, and paradoxes that form our 

lives.  Self-reflexivity is essential in gender research.  It facilitates a critical examination of the 

researcher's own positionality, biases, and assumptions. According to Guillemin and Gillam 

(2004) and Berger (2013), reflexivity is a key feature in qualitative research.  Life experiences 

and personal characteristics such as gender, race, ethnicity, social class and professional status 

draw us to our research questions, inform questions asked during interviews, focus what we pay 

attention to, and shape what we do not consider during the research process (Finlay, 2002; 

Denzin and Lincoln, 2012).   

Interdisciplinary approaches and self-reflexivity are therefore essential tools for advancing 

gender scholarship that is rigorous, ethical, and socially transformative. These approaches 
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involve active engagement with communities, stakeholders, and participants. Researchers 

collaborate with community members to co-create research projects, collect data, and interpret 

findings in ways that are meaningful and relevant to those directly affected by gender issues.  By 

embracing diverse perspectives, critically examining power dynamics, and centering 

marginalized voices, researchers can contribute to a more equitable and inclusive understanding 

of gender and its implications for individuals and societies.   

Mr. Vice Chancellor Sir, this approach enables researchers to reflect on how their own identities, 

experiences, and privileges shape their perspectives and influence the research process, including 

the formulation of research questions, research methodologies, and interpretations of data.  Self-

reflexivity helps researchers to avoid reproducing stereotypes, imposing Western-centric 

frameworks, or marginalizing the voices of under-represented groups. It also encourages 

humility, openness to feedback, and adherence to ethical and inclusive research practices. 

These perspectives foster a more comprehensive understanding of gender dynamics, promote 

inclusivity and social justice, advance positive change towards gender equality and enable 

researchers to address complex questions that transcend disciplinary boundaries, challenge 

assumptions, and approach their work with humility, empathy, and a commitment to equity and 

diversity. 

On this sojourn, I encountered challenges and complexities along the way and grappled with my 

own positionality as an African gender scholar by acknowledging my privilege and biases as a 

researcher. I also experienced dilemma in contending with ideologies of ‘oppression’, 

‘subordination’, and ‘subjugation’ of women while interpreting my research findings. 
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These ideologies of ‘oppression’, ‘subordination’, and ‘subjugation’ of women are central 

themes in both Western-centric and Afrocentric feminisms, and aim to empower women, 

challenge dominant narratives, advocate social, political, and economic equality.  Understanding 

these ideologies is crucial to addressing systemic inequalities and promoting gender equity and 

social justice.  Both forms of feminism recognize and challenge systems of oppression but from 

different viewpoints.  

While Western feminism tends to focus more on gender-based discrimination, Afrocentric 

feminism places greater emphasis on the intersection of race, gender, and colonial histories.  

African feminism explores the unique manifestations of oppression, subordination, and 

subjugation within the context of African societies. This includes analyzing colonial legacies, 

traditional patriarchal structures, cultural norms, and socio-economic disparities that 

disproportionately affect women and other marginalized genders on the continent. African 

feminists also critique Western-centric feminist theories and advocate for approaches that centre 

on African experiences and perspectives, and emphasize the interconnectedness of gender with 

race, class, and ethnicity. 

Even though we contend with manifestations of oppression, subordination, and subjugation in 

African families; it is quite interesting that from my findings, I discovered that none of the 

research participants used these words in their narratives. In addition, I never heard either my 

grandmother or my mother utilizing these words in the description of their life experiences.  

Reflexively, I remember finding myself in the shoes of these women in 2007, when one of my 

sons challenged me, regarding why I condone subordination.  My response to him was that I 

don’t feel subordinated, but rather “enjoy it”. He exclaimed – “Mummy you mean you enjoy 

subordination?” I repeated “Yes”.  We then both laughed an unforgettable and hilarious laughter.  
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Sons and male children in the house!  Can you remember how often you have asked similar 

questions in your minds, out of pity for your mothers regarding what they go through? 

Wives and mothers in the house! Are we here?  How do we express our experiences?  Although 

we (my research participants, my mother, my grandmother, and myself) do not use these words 

to describe our life experiences, is it true that we are not oppressed, subordinated, and subjugated 

in our families? I am sure all women here have their unique stories to tell.   Even though many of 

us experience ‘these things’ we do not describe them appropriately due to our socialization and 

the socio-cultural constructions of our gender roles.  Another truth I want to confront us with, 

this afternoon is that; not seeing and saying it as it is, has negative impacts on our psychological 

well-being.   

Ethical considerations in gender research, the social representations framework, and my self-

reflexive standpoint, constrained me from using these words (subjugation, oppression and 

subordination), as I use insider’s perspectives of stealing the words out from the women’s 

mouths, in the interpretation of their life experiences.  I navigate ethical considerations with 

caution and sensitivity, ensuring that my research practices uphold principles of respect, 

integrity, and confidentiality. I also prioritize informed consent, confidentiality, and cultural 

sensitivity in my interactions with research participants, seeking to minimize harm and maximize 

benefit in my research endeavours. 

Sokoya (2003) observed the problems associated with the socio-cultural constructions of gender, 

and ideological representations of gender roles including gender role socialization, gender 

identity formation, socio-cultural beliefs and myths associated with femininity and masculinity, 

patriarchy, generational perpetuation, and transcendence of gender stereotypes.  Sokoya (2006) 
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argued that “if the root of the problems of women subordination, and male domination, lies in the 

problems identified above, it is crucial to develop feminist approaches to address the origins and 

foundations of the problems”.  Such approaches can include creation of awareness about 

internalised values regarding the ideological representations of gender and gender roles; and 

adoption of gender-sensitive strategies to challenge the status quo. 

Although there are no gender variations in the overall incidence of psychopathology, certain 

mental disorders are commonly diagnosed in women than in men.  For instance, studies have 

confirmed that major depression is more prevalent in women than men (Cyranowski et al., 2000; 

Ford and Erlinger, 2004).  Women are more frequently diagnosed with internalizing disorders 

such as depression and anxiety while externalizing disorders, substance abuse disorders and 

antisocial personality disorders are more common in men.  Studies have shown that storytelling 

can be an effective tool for mental health, as it provides a way to connect with others and 

overcome traumas (Udall, 2024). For me, telling my stories enables me to process my feelings.  

From this standpoint, let me be up-front in my self-reflexive positionality as a female African 

gender scholar. 

My sojourn so far, and today's inaugural lecture is a testimony of some 'untold stories' that 

birthed courage, resilience, self-confidence, and optimum psychological well-being in me.  My 

life trajectory is that of a girl-child with Edo descent, Yoruba by birth; the first of three daughters 

and second of seven children, born and raised in the vicarage, and Yoruba by marriage.  It is the 

trajectory of a twenty-one-year-old daughter of a clergyman who fell in love with a forty-year-

old man with seven previous children.  As parents, you do not want to imagine the dilemma that 

my parents had to contend with before they eventually consented to my decision. That decision 

was made in my full consciousness out of deep love and compassion. In my naivety, I was 
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asking myself, "How would he be able to raise those kids alone?  Let me quickly note here that 

we are currently in a season where our children manifest the better versions of us.  I refer to a 

comment passed a few years ago by one of my biological children, regarding an issue which 

might have been bothering him. He said “Mummy you married a man with seven children? 

Don’t do it again”.   

Through this trajectory and the interplay between my gender roles as daughter, wife, mother and 

career woman relative to my gender-role socialization and social representations of womanhood 

in my world, are apparently relevant to the issues under consideration.  Having to function within 

these multiple role frameworks, I sometimes felt overwhelmed.  Consequently, just like other 

women across the globe, in Africa and the farm-families that I studied, the fulfilment or non-

fulfilment of these roles, obligations, and responsibilities influenced my psychological well-

being.   

Although it has been daunting and quite challenging to navigate the multiple roles, especially 

within our socio-cultural context, the sojourn has been richly rewarding. God helped that naïve 

twenty-one-year-old girl to become a fulfilled mother of seven step-children, a blessed mother of 

four biological children and grandmother of many grand-children around the globe.  It has been, 

and still is a journey of intentional parenting. Today to the glory of God Almighty, those 

children, including my own biological children, have grown into accomplished men and women 

in various professions (Medicine, Education, Architecture, Engineering, Law, IT, Nursing, and 

International Business, still counting). 

Things do happen, and the Scripture says in Romans 8:28 (AMP) that “And we know (with great 

confidence) that God (who is deeply concerned about us) causes all things to work together (as a 
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plan) for good for those who love God, to those who are called according to His plan and 

purpose”.  Along the journey, we experienced some challenging situations that shook every 

strand in the fabric of our family and threatened the psychological well-being of all of us.  

Ultimately, and to the Glory of God, through it all, our God has been very faithful, and His grace 

has been sufficient for us (2 Corinthians 2:9).  

2.6 Research in Gender, Health Extension, Development, and Psychological Well-being  

My research in this area explores health, management and gender issues affecting the 

advancement of children, youths and women in the context of development in general.   

In Sokoya, (2003), I identified differing determinants of psychological well-being amongst 

parents and children in farm-families. I employed multiple methods in the data gathering 

process.  I elicited data pertaining to the major themes of the study through life histories, 

individual in-depth interviews, focus group discussions, and interactive observation techniques. 

Multiple methods according to Brewer and Hunter (1989), provide researchers with rich 

opportunities for cross-validating and cross-fertilizing research procedures and findings.  These 

qualitative methods enabled me to capture the complexities of the gendered experiences of my 

research participants that might have been overlooked in quantitative studies.  This is crucial in 

gender research where understanding what people experience and how to interpret their gender 

identity, roles, and relations become central. 

During my research, I prompted narrative life history interviews of farm-family members by 

making initial probes with the use of expressions such as – “I would like you to tell me the story 

of your life”.  These interviews were conducted in the local languages of the participants, audio-



37 

 

recorded, transcribed, and translated, before analysis.  Examples of other questions asked 

include: 

i. What roles are considered feminine in your families? 

ii. What roles are considered masculine in your families? 

iii. Why are roles gendered in your families? 

iv. What is the essence of gender division of labour in farm-families? 

v. What does psychological well-being mean to you? 

vi. Does gender division of labour affect the psychological well-being of farm-families? If 

‘Yes’ how? and to what extent? 

vii. What makes you happy and contented with life? 

viii. What makes you unhappy and/or emotionally upset? 

ix. How do you know that you are emotionally-upset? 

x. What are the sources and/or causes of strains and conflicts in your family, and how do 

these influence your psychological well-being? 

xi. What factors enhance your psychological well-being? 

At the beginning of this lecture, while contextualising the concept of psychological well-being, I 

noted that the term psychological well-being is complex and highly subjective. Hence, the need 

for formulating these series of questions and adopting the multiple methods approach. The 

multiple methods also enhanced triangulation and cross-validation of findings, thus increasing 

the credibility and validity of my findings.  Data analysis in qualitative research involves 
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interpreting non-numerical data, such as text, audio, or video, to identify patterns, themes, and 

meanings. For my data analysis, I employed thematic, narrative, and contextual analytical 

approaches.   

The psychological well-being of farm-families is crucial, but it is often overlooked.  In rural 

extension programmes, gender, health, and psychological well-being issues are of significant 

consideration (Sokoya, 2003). Psychological well-being is essential for family resilience, 

cohesion, and harmony.  It enables individuals to cope with challenges, setbacks, and life 

transitions, and these factors can enhance family stability and adaptability.  Healthy families 

experience lower levels of stress, and anxiety, and these can foster positive relationships and 

effective communication within the family and make each member enjoy an overall quality of 

life.  

From the social constructionist perspectives, Sokoya (2006) described how the Yorubas 

construct their psychological well-being as “a condition of healthy well-being of the soul (Ilera-

Okan or Alaafia Okan); peace of mind (Ifokanbale); happiness (Idunnu); and contentment with 

life (Itelorun).   

From the social constructionist perspectives, it was also discovered that unlike Western and/or 

westernized women, African rural women use smart, innovative, and non-confrontational 

strategies to express their experiences of oppression, subordination, and subjugation. Some of 

these strategies include storytelling and oral tradition, community building, art and creativity, 

non-verbal communication forms, indirect advocacy, and spirituality.  These strategies reflect the 

cultural context and values of African communities where harmony and respect for traditions 

often shape how women express their experiences and seek changes.    
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The fulfilment of self-esteem needs was discovered as a major determinant of the psychological 

well-being of both children and parents in the study (Sokoya, 2003).  This finding is in 

consonance with psychologist Abraham Maslow’s hierarchy of needs where he identified esteem 

needs to include the desire for self-respect, acknowledgement, confidence, achievement and 

respect of others (Maslow, 1943).  When these are met, individuals experience self-worth, and 

this positively influences their psychological well-being.  From the narratives of the children, I 

identified that, when esteem needs are unmet, they experience feelings of helplessness, 

inferiority, and low self-esteem, which negatively impacts their psychological well-being.  

Sokoya et al. (2005), further reported that the psychological well-being of children in farm-

families was influenced by harmonious relationships between their parents, prompt payment of 

their school fees, good parental health (the mother in particular), ability of parents to meet their 

needs at appropriate time, freedom of movement, passing school examinations, accomplishing 

difficult tasks, parental praise and other forms of reward, and success in their parents’ careers 

and businesses.  

Factors that influence parents’ psychological well-being include rest, relaxation and leisure; 

children’s well-being and success, financial well-being, availability of food in the homes, marital 

stability, spousal support, spouses’ success, social connectedness, family health, good returns on 

farming investments, goal achievements, and fulfilment of gender roles.  

These findings on determinants of psychological well-being of parents are closely linked to 

Maslow's (1943) Hierarchy of Needs.  His theory situates human needs in a pyramidal structure, 

with basic needs at the bottom and higher-level needs at the top.  This is described in Figure 5. 
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Figure 5: Maslow’s Hierrachy of Needs 

 

When the needs at each level of Maslow's hierarchy are met, parents are better equipped to 

handle the challenges of parenting, leading to improved psychological well-being. Conversely, 

unmet needs, and inability to fulfil expected gender roles and responsibilities can create 

significant stress and mental health challenges, that can impact parents’ abilities to care for their 

children adequately. 

In the Yoruba culture for instance, men are traditionally expected to be breadwinners for their 

families.  My findings revealed how each level of Maslow’s hierarchy impacts and supports 

parents' mental health and overall well-being. Findings of the study (Sokoya, et al. 2005), 

revealed that: although there were variations regarding the extent to which men could fulfil this 

obligation, all men and women in the study have internalised the ideological representation of 
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men’s breadwinner’s role.  Expressing his position on this matter, one of the husbands in the 

study said: 

My responsibility (Ojuse) as a husband and father, is to carry the family 

responsibilities, as well as those of the extended family.  I make sure that 

everyone is in good condition of health.  As head of family, I am expected to give 

money to my children and support them in whatever trade they decide to learn.  I 

should also be able to give befitting weddings to my children who are ready for 

marriage. 

 

The women also believed that even though they contributed to family welfare and their 

children’s education, they complemented their husbands’ responsibilities as helpers.  One of the 

women in the study opined that, because the man brought his wife into his family from her 

previous home, it was mandatory for him to adequately care for his wife.  Sharing her personal 

experience, a 28-year-old female participant who was the first of three wives, argued that men in 

polygamous marriages are always under pressure to fulfil the expected breadwinner role.  At the 

time of the study, the woman had three children and was pregnant of the fourth.  She explained 

that her husband gave her whatever he could afford. Another woman, a younger wife in a 

polygamous marriage of two wives, said:  

My husband provides food for the family.  He gives each of us (the two wives) 

money every three days and each of us prepares our own meals.  We don’t cook 

together to prevent quarrelling, and our husband eats from either of us.  When 

either of us is not at home, our children would eat from the mother that is at 

home. 

 

Findings of the study also revealed the feminization of domestic roles in farm-families.  While 

the men had time for rest, relaxation and leisure, the women were always occupied and hardly 

had time for the luxuries of rest, relaxation, and leisure; as earlier shown in Figure 1 where the 

woman was multi-tasking, juggling multiple roles, while the man was sleeping.   
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Still on feminization of domestic roles in farm-families, Sokoya et al., (2006) provided insight 

into the gendered life experiences in farm-families regarding their peculiar needs, problems and 

aspirations, and explored the implications for gender sensitive management approaches.  We 

observed that women as active participants in farm-families’ agribusiness engage in multiple 

roles due to the socio-cultural constructions of their gender roles.  While both men and women 

are actively involved in the on-farm activities, the women are mostly involved in the off-farm 

activities of processing, utilization, and marketing, while the involvement of men during the off-

seasons, is mostly limited to preservation and storage of crops.   

The implication of this disparity is that the men have much time for leisure, rest, and relaxation, 

while the women continue to combine their multiple roles as wives, mothers, and housekeepers 

with their agribusiness activities all year round.  The general pattern in many farm-families is 

that the women hardly have adequate time for leisure, rest, and relaxation except in few 

instances, where the women are older and have younger women in the household to assist with 

the various roles. 

In 2009, alongside my supervisor in South Africa, and one of her supervisees, we explored the 

intersectionality of gender, disability, and feminisation of poverty amongst ten disabled women 

in Kwazu-Natal region of South Africa.  From the analysis, we discovered that the disabled 

woman is marginalized and confronted with a triple jeopardy of being female, disabled, and 

living in a developing nation.  We also discovered that social stereotypes, discrimination and 

prejudices, negatively influence her self-esteem, gender identity and her economic self-

sufficiency (Muthukrishna et al., 2009). The intersectionality of gender and disabilities in 

women, even when aware of their disadvantaged position, has implications on the psychological 
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well-being of rural families and should be targeted by agricultural extensionists, towards 

enhancing sustainable development in rural areas. 

It is however very interesting to note that women, even when aware of their disadvantaged 

position, suppress their expressions.  “We don’t want to talk about it” is a phrase I often hear, in 

my conversation with women who voice their life experiences. A gender-analysis of experiences 

of survivors of the Rwandan genocide, conducted by Sokoya, et al. (2004), revealed that women 

often suppress their expressions of oppression, subordination, subjugation, domestic violence, 

and even genocides and war situations.   

Overall, the study revealed that the socio-cultural constructions of gender, the process of 

socialization, internalized ideological representations of gender roles, the patriarchal power 

structure, cultural beliefs and taboos, marital age gap, and gender disparities in agribusiness, 

encourage male domination and female subordination in farm-families’ agribusiness.  The 

feminization of domestic roles and men’s leisure, at the expense of role accumulation for 

women, pose a huge threat to women’s psychological well-being.   

Mr. Vice Chancellor Sir, still on my contributions to knowledge from my research findings on 

the Afrocentric and gendered constructions of psychological well-being in families, in Sokoya 

(2004), I described how marital dynamics influence psychological well-being in farm-families.  

The study explored the influence of marital dynamics on the psychological well-being of farm-

families in Ogun State, Nigeria.  My findings revealed that effective communication, length of 

marriage, fulfilment of traditional gender role expectations, spousal support and mutual 

dependence enhance marital stability and influence couples’ psychological well-being.  
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Sharing her experiences regarding how length of marriage and experience in marital matters 

enhance communication and understanding in her home, one of the female participants, a widow, 

said:  

It is when couples are newly married that they quarrel often and misunderstand 

each other.  We have been in this business (of marriage) for decades. Now, 

understand each other better.  We know each other’s likes and dislikes and guide 

against them, to maintain peace and harmony in the home.  When there is peace in 

the home, all of us will have peace of mind and be happy. 

 

While stressing the benefits of open communication in the family, one the male participants, a 

traditional ruler, shared his personal experience of how he appreciates his wife’s frankness and 

open communication. He said he believed that when couples communicate frankly with each 

other, peace and harmony would abound in the home. According to him, no third party had ever 

intervened in his marriage.  He said:  

I love my wife not only because she is pretty, but more importantly, because she 

is very blunt, even more than I am.  She criticizes me bluntly, not minding 

traditional and cultural expectations.  When I go wrong, she doesn’t spare me.  

Because of this, I control most of the things that I do. 

 

Corroborating the above, the ‘Olori’ also shared one of the frank discussions that ensued 

between herself and ‘Kabiyesi’ a few weeks prior to his enthronement.  According to her, she 

had decided on what she would be doing to keep herself busy after relocating from Lagos to the 

rural community when her husband becomes the traditional ruler, because she hates to be idle. 

She said, “rather than keep mute and stay idle in the palace as many wives of traditional rulers 

do, I chose to speak out my mind.”  According to her, she communicated her desires to her 

husband and frankly asked him about his plans regarding what he intends to do to keep busy. In 

her words:  

So, the time I gave my husband was up.  I then asked him “man, what do you 

want to do?” I’m off to work.  So he said “I’m a farmer” because he has much 

opportunities on his fingertips.  I said he was going to be a farmer indeed.  “Have 
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you ever done it in your life?’ I asked.  Do you know what it is to farm? Can you 

till the land? Have you got the labourers and money to do it? Do you know the 

rudiments of farming? He responded “leave me alone, I will do it” … and he did 

it. 

 

The shared experiences of this Kabiyesi and Olori, confirmed that, openness and frankness in 

marital relationships can enhance marital stability which consequently will foster psychological 

well-being in families.  It is pertinent to mention here, that, the Kabiyesi and Olori are both 

highly educated, enlightened and liberal.   

The situation was, however, different in another family, where the husband and his two wives 

were not educated and as enlightened.  In this other family, the husband was fond of finding 

faults in the wives and would not allow them to express themselves.  The senior wife said:  

O ti le ro’jo ju.  My husband complains too much. Too much talking and 

complaints by my husband give me stress.  He is a faultfinder.  There is no 

disagreement between my husband’s younger wife and I; only between my 

husband and I. 

 

Still on marital dynamics and psychological well-being, desires of spouses from the marital 

relationship were revealed as critical factors that influence marital and psychological well-being.  

All husbands in the study want their wives to be obedient, supportive, and take proper care of the 

children. They also want their food to be timely.  The husbands believe that when their wives 

prepare good food for them as and when required, there would be minimal conflicts in the home, 

and all parties will enjoy peace of mind.  One of the husbands said:  

The way to our hearts is through our stomachs.  If a wife doesn’t prepare food on 

time, the husband would be angry; but if he comes home and finds a well-

prepared meal, he is happy.  He takes his bath, eats, tunes his radio, sings and 

dances.  There won’t be any argument or quarrel. 

 

Many men in the study share the above view, that the way to their hearts is really through their 

stomachs, though not anatomically.  The ‘heart’ as used here, is the mentalistic ‘okan’ the 

psyche.  This illustration indicates how the wife’s ability to ‘please’ her husband in the aspect of 



46 

 

food preparation or otherwise, could influence the husband’s psychological well-being, influence 

his relationship with his wife, affect the family climate and spill over to influence the children’s 

psychological well-being. 

The wives, on the other hand, desire to be loved by their husbands and they are more particular 

about companionship, acceptance, support, and appreciation.  Women in the study, attach much 

importance to their husbands’ performance of the responsibilities of providing food and shelter 

for the family. One of the women expresses her experience thus:  

I expect my husband to provide for our needs, especially food in the house.  When 

he is lacking in this, I get upset.  It disturbs me emotionally; especially when he 

refuses to bring ‘soup money’ (feeding allowance), and still wants to partake of 

the meals that I used my money to prepare. 

Interestingly, the women in the study believe that providing good education for their children is a 

joint responsibility.  The women believe that wives whose husbands invest substantially in their 

children’s education are privileged, that it is a demonstration of the husbands’ love towards the 

wives, and they usually appreciate it. 

Different perspectives of complementarity and dynamics in polygamous families were 

discovered to influence marital and psychological well-being.  The study revealed that the family 

type, number of wives, and literacy level, all influence the couple’s commitment to the marital 

relationships and readiness to embark on joint financial investments.  While literate couples in 

monogamous relationships believe in joint investments, the uneducated couples believed that 

joint ventures are not worth it, and it usually breed conflicts. 

On marital dynamics and polygamy, one husband said:  

Misunderstanding arises in a family where there are two wives who do not love 

each other.  In addition, when husband and wife, or the children don’t love each 

other, problems may arise. I thank God that my children from different mothers 

are cordial. They jointly celebrated my birthday, and it was a great occasion. 
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A senior wife in a polygamous relationship opined:  

There is no problem with polygamy, since the husband won’t keep the two or 

more women in the same room.  When my husband newly married his younger 

wife, we were all eating from the same pot and rotated cooking duties for the 

initial two years.  We now eat from different pots, unlike then.  It was my 

husband’s decision to separate the pots and his younger wife now cooks for him. 

Another factor discovered to influence marital and psychological well-being in polygamous 

families is the wives’ rivalry. One of the women, a widow and third wife, said:  

I really had it rough with my husband’s 2nd wife, who had no child for him.  The 

woman was very diabolical and vowed that I will go the way I came, meaning that 

I would be childless.  She tried several methods to turn my husband’s back 

against me but God overpowered her.  Because of her desperation and use of 

charms (juju), our husband eventually sent her packing, when her devilish agenda 

was revealed.  I thank God for preserving me. 

Power dynamics in family decision-making is another determinant of psychological well-being 

in families.  The narratives of husbands and wives revealed that, decision-making, which is a 

prominent aspect of power dynamics, does not often lead to friction.  While the men said that 

they are responsible for family decisions, the women believe that they equally make decisions, 

even though they attribute them to their husbands. 

The men’s representations of what constitutes major decisions include, when to have babies, 

timing of farming operations, choice of children’s schools, wives’ movement including when 

wives could embark on personal capital projects (like buying own land, building houses, 

employing annually paid labourers).  The traditional men in my study, who are not very 

enlightened and educated, believe in the patriarchy system, that the man is the head and should 

take the major decisions.  In Yoruba, they said “Ibi t’a ba fi se ori, a ki i fi te ile.”  This means 

that the decision-making is a function of the head as the vital center and that the husband as the 

head of the family should take major decisions.  Nobody walks with the head.  It was however 
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observed that the educated men in the study were of the opinion that wives should also 

participate in family decision-making.  

Conversely, only a few of the women agree that their husbands take the major decisions.  The 

widows in the study claim that their husbands made the decisions when they were alive, but they 

are now fully in-charge.  Many of the women claim to actively participate in decision-making.  

One of the women expressed how she gains control and participates in family decision-making.  

She said, although she agrees that wives should be submissive and obedient to their husbands, 

there are ways she could influence family decision-making, without the husband feeling out of 

control.  According to her:  

Who says they are in charge? We ‘make’ decisions, our husbands ‘take’ them and 

claim responsibility.  I don’t really think that men are in charge.  It is good to give 

them the feeling that they are in charge, but what really happens is that, if you 

relate very well with them with wisdom and humility, you will be making the 

decisions, while your husband takes them and claims responsibility for the 

outcome, good or bad. 

 

The assertion above, suggests that women could wield a lot of power and influence in family 

decision-making process. My close interaction with the women and personal observation during 

fieldwork also corroborate this position, that women wield a higher degree of influence in family 

decision-making, with regards to their diligent performance of female stereotyped gender roles.  

I noted that, apart from prompt preparation of their husbands’ meals, the women exercise a level 

of control on how they balance their time within domestic and farm work which comprise on- 

and off-farm activities. I also observed that the level of interaction and harmony in the home, 

influence whether the husband and ‘head’ would be flexible or rigid about his masculine gender 

role in decision-making.  I further discovered that the husbands were not as rigid about their 

ideological representations of who makes what decision, even though on the surface, the 

husbands and their wives agreed that husbands are responsible for family decision-making.  It is, 
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however, obvious from the findings that, the typical position of authority resides in the normative 

‘head’ which is usually the husband and father whose position is derived from the African 

traditional culture and socio-cultural constructions of gender roles. 

Sokoya et al., (2005a) explored the Afrocentric and gendered constructions of psychological 

well-being in rural farm-families.  The study revealed gender-based differences in the factors 

influencing psychological well-being in consonance with the stereotypical gender role 

expectations.  There were also differences in the determinants of psychological well-being 

between the parents and their children.   

While exploring the complexities of gender roles and psychological well-being in farm-families, 

Sokoya et al. (2005b) discovered that gender roles in farm-families include breadwinner roles, 

domestic, marital, natal, parenting, occupational (on-and off-farm activities), self-regulatory, and 

community roles.  The study also established several links between gender roles and the 

psychological well-being of the male and female members of the farm-families; from the 

participants’ constructions and determinants of psychological well-being as well as their socio-

cultural constructions of psychological well-being, and the patterns of their gender roles.  There 

is evidence that traditional gender roles have changed significantly over the years from what they 

used to be in the past.  

 It was discovered for example, that, the wives and mothers in the study were taking on 

additional responsibilities beyond their traditional roles of childcare, nurturing, domestic chores, 

and provision of emotional support. The women now contribute to family financing and children 

education. This picture portrays the men as being relieved of their traditional breadwinner’s role, 

while the women are taking on more burden.   
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It is also interesting to note that, although the men do not feel pressurised by their breadwinner’s 

roles and children’s educational needs occasioned by their wives’ support, their mindset and 

sense of responsibility attached to the fulfilment of the male gender role as breadwinner was still 

evident in their constructions of what determined their psychological well-being. 

Constructions of gender identities and gender role socialization of boys and girls were observed 

to be inter-dependent.  Early gender-role socialization influences gender identity construction, 

while gender identity construction also predicts gender role orientation.  However, despite the 

resistance and ambivalence towards the sustenance of rigid and stereotypic traditional gender 

roles, all the participating boys and girls in the study believe that education is the key for 

mitigating the perpetuation of traditional gender roles in the family.  They all aspire to acquire 

good education and believe that good education will guaranty their future survival and fulfilment 

of their gender roles in adulthood. 

Marital stability was identified as a key determinant of children and parent’s psychological well-

being.  Communication, mutual dependence, and complementarity were revealed as anchors of 

good family relationship. Effective communication in families fosters marital well-being and 

resultantly enhances participants’ psychological well-being.  Participants’ stories also revealed 

how every member of the family are sensitive to, and are affected by the dynamics operating 

within the family.  Mother’s presence in the family was revealed as an enhancer of children’s 

emotional development while father’s presence enhances children’s amenability to discipline.  

Although findings of my research revealed similarities in Western and Afrocentric constructions 

of psychological well-being, there are some prominent sociocultural differences regarding 

fulfilment of gender role expectations, men’s leisure versus women’s multiple roles involvement, 

social connectedness, friendship, extended family ties, and community relationships.  All these 
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factors influence psychological well-being.  Another major factor that distinguished Afrocentric 

constructions of psychological well-being from Western constructions is resilience, derivable 

from ‘divine providence’ and ‘collective existence’.   

From Afrocentric perspective, I discovered that psychological well-being is often constructed 

through a collectivist lens, emphasizing the importance of community and cultural identity, 

unlike western individualistic approaches that prioritize personal achievement and autonomy.  I 

found out that social connectedness, problem sharing, and discursive approaches are coping 

strategies adopted by my study participants, and that these factors neutralise stress and enhance 

emotional security as well as their psychological well-being.     

These results are consistent with previous researches and on-going debates that ‘resilience’ and 

‘collective existence’ promote optimal functioning and psychological well-being amongst people 

of African descent (Pasteur and Todson, 1982; Robinson, 2021).   

Overall, my research into the Afrocentric and gendered constructions of psychological well-

being in farm-families opened up a wide space for family research in rural psychology and in 

agricultural extension, with the following major themes emerging, as determinants of 

psychological well-being in farm-families as shown in Figure 6. 
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Figure 6: Constructions of Psychological Well-being in Farm-families 

 

Findings of the studies have several implications for agricultural extension, management, and 

research.  Farm-families have inherent potentials in form of strengths and opportunities, that 

development interventions could leverage on to enhance psychological well-being.  Adequate 

psychological well-being of farm-families would enhance their efficiency and productivity.  It is 

also imperative that when farm-family members are productive, their potential for good health 

would be enhanced, there would be good interpersonal relationship and they would be able to 

contribute meaningfully to the development of themselves, their families, and the society. 
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2.7 Contributions to knowledge in Project Development and Management 

In 2000, my first set of books were published by CSS Ltd. The inspiration for my first book –

“Project Development and Management Made Easy:  A Concise Guide” (Sokoya, 2000a) was 

drawn from the knowledge acquired during my first Ph.D in Institutional management.   

 

 

Figure 7: Sokoya, G.O. (2000a) Project Development and Management Made Easy:  A Concise 

Guide. Lagos: CSS Ltd.  

The challenges encountered as the pioneer Programme Leader of the WID, now GIYD 

Programme of AMREC-FUNAAB and the privilege to apply the knowledge also contributed to 
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the birth of the book.  The highly intriguing book provides answers to many problems 

confronting people venturing into various projects.  

My second book – “Ethics and Legal Implications of Healthcare: A Handbook for Professional 

Nurses” (Sokoya, 2000b) contains ethics, code of practice, and legal dimensions of professional 

nursing practice which many nurses were oblivious of.  This book is a qualitative addition to the 

body of knowledge in Nursing practice.  It is a legacy and my initial donation to my first love 

and primary profession.   

 

 

Figure 8: Sokoya, G.O. (2000b). Ethics and Legal Implications of Health – Care: A Handbook 

for Professional Nurses. Lagos: CSS Ltd.  
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2.8 Currently unfolding Research Interests 

My sojourn as a gender scholar is an ongoing process, and by God's grace, en-route the 

fulfillment of my purpose in destiny. Going forward, I desire to do more research and publish in 

the following areas of my current and unfolding interests: 

• The value of intentional parenting as investment in psychological well-being in old-age.  

• Why many career women experience challenging, unstable, and unfulfilled marital 

 relationships. 

• Utilisation of natural remedies for optimum health, healing, and longevity. 

 

3.0 CONTRIBUTIONS TO HUMAN DEVELOPMENT 

Over the years I had the opportunity to contribute to human development within the University 

and the University’s mandate area (South-western Nigeria), through participation, co-ordination 

and leadership of University programmes, several locally and externally funded projects and 

extension services. 

3.1 Contributions to University Development 

The University has benefited from series of externally funded projects locally and 

internationally, which I was privileged to co-ordinate. I was the project Coordinator of seven of 

such projects between 2004 and 2024.  These include:  

• NESTLE-UNAAB HIV/AIDS Project for farm-families in Southwest Nigeria (2004) 

• Three series of UNAAB/U.S. President’s Emergency Plan for AIDS Relief (PEPFAR-

USG) HIV/AIDS Awareness and capacity-building projects for FUNAAB Staff and 

Students, rural families and youths in FUNAAB neighbourhood and Peer-Educators 

(2005-2007) 
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• AAU-UNAAB HIV/AIDS Policy Development Project (2006) 

• NESTLE-UNAAB Farm-Family Health Project (2007-2008; and 2009/2010)   

Through the PEPFAR projects, the University established a Voluntary Counselling and Testing 

(VCT) Centre, which provided opportunities for staff and students to know their HIV status.  The 

projects tremendously enhanced positive behavioural changes among staff and students with 

regards to HIV/AIDS prevention and patronage of the VCT Centre. Along with my colleagues 

and other team members, we developed a training manual () titled Handbook for Peer Educators 

on STIs/HIV/AIDS. 

 

Figure 9: Sokoya G. O., Fabusoro E., Irekhore O. T., and Ikudehin O. (2006) A Training 

Handbook for Peer Educators on STIs/HIV/AIDS. University of Agriculture, Abeokuta in 

Collaboration with the United States Embassy, Abuja. Excellent Concept, Abeokuta.  
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The activities of AAU-UNAAB HIV/AIDS Policy Development Project culminated in the 

development of an Institutional HIV/AIDS Policy for the University in 2007 with the 

involvement of all stakeholder groups within the University community. 

 

Figure 10: IHAP (2007) Institutional HIV/AIDS Policy University of Agriculture, Abeokuta, 

Nigeria.  

 

Arising from the global trend and concern for gender equality in the public sphere and in higher 

education, the University management constituted a thirteen-member working committee on 

May 24, 2013 (additional 2 members were later co-opted), with the following terms of reference: 

i) To gather ideas from relevant units in the University. 

ii) To prepare a draft copy of FUNAAB Gender Policy for the consideration and approval of 

Senate through the Vice-Chancellor; and 

iii) To produce copies of the Policy for the University Community after the approval of Senate. 

I was privileged to be the Chairperson of FUNAAB Gender Policy Drafting Committee 

(FGPDC), and with my team, after due consultations, sensitization meetings with the various 
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unions and segments of the University and a 2-day stakeholders’ workshop, we produced the 

first draft of the University’s Gender Policy in 2014. 

I had the privilege of serving as the Director of SIWES for five years (2013-2018).   

            
 

Figure 11 (a): As SIWES Director during a capacity-building training for SIWES Co-ordinators 

 

 

 
 

Figure 11 (b): As SIWES Director during a capacity-building training for SIWES Co-ordinators 

At the conclusion of my tenure, God granted me the opportunity to produce two publications:  
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i. SIWES Pocket Guide (Sokoya, 2018a) for the students 

 

Figure 12(a): Sokoya, G. O. (2018). SIWES Pocket Guide. The Book Company Ltd. Lagos. 

 

ii. SIWES Compendium: A Training Manual for SIWES College Representatives, 

Departmental Coordinators and FPY/COBFAS Coordinators. 

 

Figure 12(b): Sokoya, G. O. (Ed.) (2018b). SIWES Compendium: A Training Manual for 

SIWES College Representatives,  Departmental Coordinators and FPY/COBFAS Coordinators 



60 

 

3.2 Extension and Community Service 

My close interaction with farm-families in implementing the University’s Extension mandate 

through the activities of AMREC-FUNAAB, provides the basis for the development of insights 

into the various problems and needs of farm-families in general and the female gender in 

particular.  Premised on the recognition of farm-families as gendered institutions with peculiar 

needs, problems and aspirations, my extension and research focus has been interdisciplinary in 

nature.   

The thesis of my cumulative work in community service and extension is that, good health, 

interpersonal, marital and gender relations contribute significantly to psychological well-being at 

individual and family levels; and facilitates sustainable development at the societal and global 

levels.  With this extension focus, the psychological well-being and development of families 

have been optimally enhanced in the locations where I work.  

In the course of my journey as an Extension Fellow in AMREC, I was able to develop a 

multifaceted approach that targets the root causes of gender-stereotyping in farm-families in 

FUNAAB extension villages.  During my tenure as Programme Leader in AMREC, we were 

able to implement this approach towards providing sustainable solutions to inequalities in 

families by mitigating oppression, subordination, and subjugation of women in families.   

From the perspective of African feminism, I am committed to develop feminist strategies to 

relieve these women (including myself) from the negative impacts of African ideologies and 

socio-cultural construction of psychological well-being. According to Sokoya (2006), feminism 

is a commitment to the emancipatory struggles signaling the refusal of all forms of women 

oppression and subordination, be it internal, external, socio-economic, psychological, or 

otherwise; and moreover, there is no need to be antagonistic to be a feminist. Through this 
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approach, I developed and encouraged the adoption of the following strategies in AMREC-

FUNAAB:  

 

i. Girl-child education, grooming and developmental strategies 

ii. Gender-specific, gender-sensitive and gender-inclusive youth development projects for 

boys and girls in FUNAAB catchment area (SW Nigeria), adopting the 4-H approach 

(Head, Heart, Hands, and Health) 

 
 

Figure 13 (a): Gender-Inclusive Youth Development Project 

 

 

 
 

Figure 13 (b): Gender-Inclusive Youth Development Project 
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iii. Gender-specific and gender-sensitive projects for female and male farmers 

iv. Adult education and functional literacy programmes focusing on women empowerment;  

v. Health and Wellness outreaches in rural communities, schools, and markets under the 

Farm-Family Health Education and Care Scheme (FFAHECS) 

 
 

Figure 14 (a) Farm Family Health Project (FFAHEP) 

 

 

 
 

Figure 14 (b) Farm Family Health Project (FFAHEP) 
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vi. Awareness campaigns and capacity-building projects on Nutrition Education and Health 

for youths (in- and out of schools), and farm-families. 

 

 
 

Figure 15 (a) Market Campaign and Outreach at Osiele Market 

 
 

a.  
  

Figure 15 (b) Market Campaign and Outreach at Oba-Lipede Market, Kuto, Abeokuta 
 

 

 
 

Figure 16: Capacity Building Project and Outreach 
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In 2013, on the recommendation of one of my mentors, Professor S.T.O. Lagoke, I was invited to 

join the interdisciplinary team of the FUNAAB-IITA Cassava Weed Management Project 

(CWMP). The project was national, and I was appointed as the Communication Focal 

Person/Extension Expert (SW).  I functioned successfully in that position from 2013 to 2019.  As 

part of my responsibility on the project, I organized Community Entrance Visits (CEVs) and 

Farmers’ Field Days (FFDs), capacity-building trainings on Cassava Weed Management, and 

also participated in the collaborative research and project appraisals. 

 

 
 

Figure 17 (a): Field activities as Communication Focal Person on FUNAAB-IITA CWMP   

 

 

 
 

Figure 17 (b) Farmers Field Day at Ogboja village 
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Figure 17 (c) FUNAAB-IITA CWMP Farmers Field Day at Alabata village 

 

 

Still on gender scholarship, community service and journey of destiny, I was privileged to serve 

as the Pioneer National Coordinator, to lead the Women’s Forum (now Sisters’ Forum) of the 

Anglican Youth Fellowship (AYF) Nigeria for 11 years (1989-2000). At the conclusion of my 

tenure in 2000, with my assistant in the office at the time (Adebounpe Adekunle), we were able 

to publish a book titled - The Total Woman (Sokoya and Adekunle, 2000}  

 
  

Figure 18: Sokoya, G.O. and Adekunle A. O. (Eds) (2000) The Total Woman. Abeokuta,    

Nigeria: Gbemi Sodipo Press Ltd.  
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The book is a compendium of resourceful literature for women across developmental stages and 

phases of life both within and outside the Anglican Communion in Nigeria and globally towards 

actualising their God-ordained roles as daughters, wives, mothers, career-ladies. grannies, and 

children of the Most High God on the journey of destiny- fulfillment. 

During my recent Sabbatical leave and sojourn in the United States of America, I also had 

opportunities to provide community services.  As a Gender Specialist with the Family Resources 

and Youth Foundation (FRYFOUND) International, I provided leadership in an on-going project 

on Gender-Based Violence (GBV), especially, in the development of gender-specific projects; 

coordination, and facilitation of capacity-building trainings and outreaches.  I also provided 

family-based counseling; and raised awareness on prevention and response to GBV in multi-

cultural settings.  As a Professional Nurse and Gender Specialist I also worked with inter-

disciplinary teams in three rehabilitation centres, where my responsibilities included co-

ordination of care, conducting capacity-building training as required and supervision of nursing 

teams. 

Furthermore, I provide community service in the United States of America in form of care and 

nurturing of my grand-children as a means of supporting their parents in the fulfilment of their 

roles and responsibilities for the enhancement of the psychological well-being of entire family 

members. 

Figure 19 summarises my sojourn as a gender scholar, from my humble beginning as a 

Professional Nurse/Midwife, an Educator, Educational Manager, Institutional Policies' 

Developer, Community Health Extensionist, and a Professor of Gender & Family Studies 

contributing my quota towards fulfilling the Teaching, Research and Extension mandate of our 

noble institution, the Federal University of Agriculture, Abeokuta. 
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Figure 19: From Nursing to Gender Scholarship 

The Sojourn as a Gender Scholar and what a Nurse is doing in a University of Agriculture 

 

 

4.0. RECOMMENDATIONS  

Mr Vice-Chancellor, Sir, permit me to make the following recommendations.   

1. Need for social transformation and mitigation of gender-role stereotyping: Recognising 

the vital role being played by socialisation and gender-role development in farm children, 

perpetuation of gender stereotypes, and the value placed on education, all agencies 

concerned with the upbringing and socialization of children need to be sensitised to cater 

for the need for social transformation.  In essence, social transformation and role 

reorientation could be achieved through agricultural extension and education.  It is 
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therefore important to equip agricultural extension personnel and other community 

development personnel with necessary knowledge, skills and experiences in gender 

issues, to make them agents of transformation.  This will empower them to mitigate the 

perpetuation of stereotypic gender roles within families and communities. 

Families, schools, religious bodies, and the society at large have crucial roles to play in 

preventing trans-generational perpetuation of gender stereotyping and its attendant evils, 

where internalisation of domination and oppression are paramount.  

2. Challenge to African Gender Scholars: Findings of my studies revealed some challenges 

facing African scholars and feminists on the need to develop culture-specific and 

Afrocentric paradigms in their research to make their findings more useful, relevant and 

applicable.  Hence, I recommend further qualitative research in other culture-specific 

contexts. 

Gender Scholars should rise to the challenge and need to develop Afrocentric strategies 

to achieve the Sustainable Development Goals (SDGs).  Such strategies will focus on 

tailoring solutions to the unique socio-cultural, economic, and environmental contexts of 

African communities.  

3. Need to invest in girl-child education: Investing in girl-child education is a crucial 

strategy for mitigating and combating feminisation of poverty and promoting 

psychological well-being of families in general and women in particular.   Education 

builds self-esteem and will empower girls and women to advocate for their rights, foster 

awareness about health practices and their reproductive health, as well as enabling them 

to make informed decisions.  Educated women are more likely to invest in their families, 

thus creating a ripple effect that would break the cycle of poverty. Farm-families need 
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consistent enlightenment in this regard.  Agricultural Extension personnel and other 

development workers should therefore incorporate awareness campaigns on girl-child 

education into their extension packages. 

4. Intentional parenting and nurturing of boy-children: There is an urgent need for 

intentional parenting and nurturing of boy-children than hitherto envisaged with a view to 

ensuring their development into future gender-sensitive men, responsible husbands and 

fathers to break the Afrocentric trans-generational chain of oppression and subjugation of 

women.  Hitherto, families, communities, and religious bodies have concentrated on 

building capacities of girls only and nurturing them on how to become excellent wives 

and mothers.  We ignore the training needs of our male children and then come back to 

complain that they are gender-insensitive, patriarchal, and not as responsive as our female 

children. We can achieve a positive paradigm shift in this regard, with intentionality.  

This is a challenge for parents, teachers, community and religious leaders, and 

government at all levels. 

5. Invest in AMREC-FUNAAB: The University and AMREC-FUNAAB, should build 

capacities of Agricultural Extension personnel to adopt gender-sensitive, gender-specific 

and gender-inclusive approaches towards mitigation of transgenerational perpetuation of 

stereotypic gender roles; by advocating inclusive decision-making processes towards 

enhancing optimum psychological well-being in farm-families.  We also need resources 

to enable us to reach out to these farm-families and perform the responsibilities bestowed 

upon staff members by the demands of their employment. 

6. Empower Women and the Youth: Government at all levels, relevant agencies, and 

parastatals as well as, Non-Governmental Organisations (NGOs) should invest in 
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empowering women and youths by conducting training in income-generating vocations, 

entrepreneurship, leadership, culturally-relevant education in form of Indigenous 

Knowledge Systems (IKS), Adult Education, and Functional literacy initiatives, through 

the establishment of cooperative groups for collective actions and by providing micro-

financing opportunities, to carry out relevant extension services to satisfy societal needs. 

7. Counsel for the family: During this Inaugural lecture, I noted that women are more 

frequently diagnosed with internalising disorders such as depression and anxiety while 

externalsing disorders such as substance abuse disorders and anti-social personality 

disorders are more common in men. My counsel to all women (including myself, is, 

“Don’t internalise it. See and say it as it is”. Story-telling is therapeutic and benefits our 

psychological well-being.  I want to counsel women to take care of themselves, pamper 

themselves, eat good meals and balanced diet, be more intentional about their leisure, rest 

and sleep and determine to live good and long lives in order to enjoy the fruits of their 

labours and sacrifices.  

To our men, I want to implore you to kindly deal with the women in your lives (wives, 

daughters, sisters, and mothers), with love, understanding, and appreciation; listen to 

them, and give them an enabling environment to express themselves and speak out.  

These actions will go a long way in enhancing psychological well-being in families. 

Men should also not over-stress themselves in the bid to fulfill their bread-winning role in 

order to enhance their psychological well-being and mitigate some male-specific psycho-

somatic ailments associated with stress.  

Finally, to husbands and wives, I leave you with the wisdom shared by Apostle Paul in Ephesian 

5:21 – “Submitting yourselves one to another in the fear of God” (KJV). This approach will go a 
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long way to achieving the much-desired shift in the current Afrocentric and gendered 

constructions of psychological well-being where oppression, subordination, and subjugation 

prevail and promote more harmonious marital relationships and optimum psychological well-

being of entire family members.     

These recommendations are summarized in Figure 20. 

 

Figure 20: Recommendations Tree 
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5.0. CONCLUSION 

I give all the glory to God Almighty for the support, speed, help, and helpers, all the way.  Quite 

interestingly, my professional, academic, and research journey is not 'jack of all trades and 

master of none', but conversely, a testimony of 'Grace’.  Uncommon grace made available by 

God Almighty to synthesise many disciplines, mastering and excelling in many.  I have come to 

a realisation and appreciation of the wealth in my multi-disciplinary career background and bless 

God for this unique diversity. 

One of the many challenges God helped me to surmount in the course of my academic journey 

was the need for a second Ph.D (in my cognate discipline).  Other challenges include the untold 

stories regarding ‘what a Nurse is doing in a University of Agriculture’, and the contentions 

surmounted by a professional nurse to become a pioneer Professor of Gender and Family 

Studies.  From the social representations’ framework, I will simply represent those contentions 

with a Yoruba adage that literarily translates “when it comes to issues about tail, the frog says – 

just skip it, jump and pass” (Opolo ni ti oro ba de’bi iru, k’afo ni).  Yoruba speakers here, who 

can attest what I am referring to should be able to contextualise this proverb.   

While preparing this inaugural lecture a few months ago, I was with my daughter to assist with 

the care of her first child. I witnessed, how she was navigating the multiple roles of motherhood 

as a wife, a career woman (with bills to be taken care of), as a daughter and daughter-in-law 

(servicing demands of extended family relationships) while still pursuing advanced degrees for 

self-actualisation.  It was a divine opportunity for me to further self-reflect on my sojourn.  Even 

though I knew I have been through such journey before, something dawned on me and I asked 

myself, "How did I survive those years? How was I able to mother eleven children, acquire 

professional and academic qualifications, succeeded at home and career-wise, as well as, 
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navigate other multiple roles?”.  The answers that keep resonating in my spirit is GRACE, the 

grace of God. 

Through it all, I came to realise that when you have the right attitude towards a challenge, the 

result is often too wonderful to comprehend. Out of great turmoil comes great achievements. 

Every challenge is an opportunity, and every opportunity has a challenge. It is the attitude with 

which we approach challenges that largely determines the outcomes. As I mentioned earlier, 

from the social constructionist perspective ‘Spirituality and dreams’ are forms of Afrocentric 

constructions of psychological well-being.  These two enablers worked for me a great deal in my 

sojourn as a scholar of repute.   

From my reflections over these years, I realize that we can rise above worries and enjoy 

optimum psychological well-being.  In this regard, I align myself with the Word of God that 

even though we might not be able to escape challenges coming at us from every direction and in 

different forms; but just like the eagle does not worry about how to soar across rivers, we can 

rise above challenges and worries, even in present day Nigeria.   

I wish to conclude this lecture with a passage from the Word of God, which is apt for this season. 

The Scripture says, in Matthew 6: 25-34 (MSG): 25-26 “If you decide for God, living a life of 

God-worship, it follows that you don’t fuss about what’s on the table at mealtimes or whether the 

clothes in your closet are in fashion. There is far more to your life than the food you put in your 

stomach, more to your outer appearance than the clothes you hang on your body. Look at the 

birds, free and unfettered, not tied down to a job description, careless in the care of God. And 

you count far more to him than birds.  27-29 Has anyone, by fussing in front of the mirror ever 

gotten taller by so much as an inch? All this time and money wasted on fashion—do you think it 

makes that much difference? Instead of looking at the fashions, walk out into the fields and look 
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at the wildflowers. They never primp or shop, but have you ever seen color and design quite like 

it? The ten best-dressed men and women in the country look shabby alongside them.   

30-33 “If God gives such attention to the appearance of wildflowers—most of which are never 

even seen—don’t you think he’ll attend to you, take pride in you, do his best for you? What I’m 

trying to do here is to get you to relax, to not be so preoccupied with getting, so you can respond 

to God’s giving. People who don’t know God and the way he works fuss over these things, but 

you know both God and how he works. Steep your life in God-reality, God-initiative, God-

provisions. Don’t worry about missing out. You’ll find all your everyday human concerns will be 

met. 34 “Give your entire attention to what God is doing right now, and don’t get worked up 

about what may or may not happen tomorrow. God will help you deal with whatever hard things 

come up when the time comes. 
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and the grace of God upon your lives. I also appreciate ‘Mojisola, Olusola, Debola, Temitope, 

Monisola, Motola, Babatomiwa, and Courtnee.  Thank you all, for your love and care, and for 

relating with us with understanding.  To all my grand-children, I acknowledge you all, and pray 

that you will all fulfil your purpose in destiny in Jesus’ name.   

Concerning my children, your lives are indeed evidence of God’s faithfulness to His promise that 

we shall be signs and wonders across the globe.  For you all, and everyone that calls me ‘mother’ 

across the globe, I pray for you today, that you shall be taught of the Lord, you shall be His 

disciples, and your peace and prosperity shall be great in Jesus’ name, Amen. 
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I was with the families of Mr Gboyega and Mrs. Olanike Okubanjo (New Jersey, USA), and 

Babatomiwa, MosunmOluwa, and Oluwadarasimi (Arizona, USA), when I commenced the 

writing of this Inaugural lecture. I want to thank these wonderful families, for the enabling 

environment, the care, love, and affection showered on me during those months. 

Finally, I give all the glory, honour, adoration and appreciation to God Almighty.  I humbly 

acknowledge that; it is by Him that I have life and move and exist…my lineage is from Him. 

(Acts 17:28a, Aramaic Bible in Plain English-Paraphrased).  It is by the [remarkable] grace of 

God, that I am what I am, and His grace toward me was not without effect (1Cor. 15:10a, AMP).  

I say again, it is just by His grace and Mercies that I am who and what I am today. Somebody 

say GRACE! 

Epilogue Song - Ore Ofe Sa…. (by: Rotimi Keys) 



84 

 

REFERENCES 

Amaefula, R. C. (2021) African Feminisms: Paradigms, Problems and Prospects. Feminismo/s. 

DOI:10.14198/fem.2021.37.12 

 

Association of African Universities (AAU) (2006) A Toolkit for Mainstreaming Gender in 

Higher Education in Africa.  www.aau.org 

 

Berger, R. (2013). Now I see it, now I don’t: Researcher’s position and reflexivity in qualitative 

research. Qualitative Research, 15(2): 219–234.  

Brewer, J. and Hunter, A. (1989). Multi-method research: A synthesis of styles. Sage Library of 

Social Research. London: Sage. 

Crawford, C. and Krebs, D. (2008). Foundations of evolutionary psychology. Erlbaum. 

Cyranowski, J. M., Frank, E. and Young E. and Shear, K. (2000) Adolescent onset of the gender 

difference in lifetime rates of major depression: a theoretical model. Archives of General 

Psychiatry, 57: 21–27.  

Denzin N. K. and Lincoln Y. S. (2012). The landscape of qualitative research (4th ed.). 

California: Sage 656pp. 

Dunbar, R. I. M. and Barrett, L. (2007). Oxford handbook of evolutionary psychology. Oxford 

University Press. 

Finlay, L. (2002). “Outing” the researcher: The Provenance, Process, and Practice of 

Reflexivity. Qualitative Health Research, 12(3): 531–545.   

Ford, D. E. and Erlinger, T. P. (2004). Depression and C-reactive protein in US adults: data from 

the Third National Health and Nutrition Examination Survey. Archives of Internal Medicine, 

164:1010–1014.  

Guillemin, M. and Gillam, L. (2004). Ethics, reflexivity, and “Ethically important moments” in 

research. Qualitative Inquiry, 10(2): 261–280.   

Kane, H., Lewis, M. A., Williams, P. A., Kahwati, L. C. (2014). Using qualitative comparative 

analysis to understand and quantify translation and implementation.  Transl Behav Med. 

Doi:10.1007/s13142-014-0251-6. 

IHAP (2007) Institutional HIV/AIDS Policy University of Agriculture, Abeokuta, Nigeria. 23pp 

Ikudehin, O. A., Sokoya, G. O., Awotunde, J. M. and Sopeju, J. O., and Omotayo, A. M. (2006). 

Awareness, Information sources and response of rural mothers towards National Programme on 

Immunization in Ogun State. West African Journal of Nursing (WAJN), 17(2): 105-109.  

Maslow, A. H. (1943). A theory of human motivation. Psychological Review, 50: 370–396.   

http://dx.doi.org/10.14198/fem.2021.37.12
http://www.aau.org/
https://pubmed.ncbi.nlm.nih.gov/?term=Kane%20H%5BAuthor%5D
https://pubmed.ncbi.nlm.nih.gov/?term=Lewis%20MA%5BAuthor%5D
https://pubmed.ncbi.nlm.nih.gov/?term=Williams%20PA%5BAuthor%5D
https://pubmed.ncbi.nlm.nih.gov/?term=Kahwati%20LC%5BAuthor%5D


85 

 

Muthukrishna, N., Sokoya, G. O. and, Moodley, S. (2009). Gender and Disability: An 

Intersectional Analysis of experiences of ten disabled women in Kwazu-Natal. Gender and 

Behaviour, 7(1): 2262 – 2280. 

Nnaemeka, O. (1998). Sisterhood feminisms and power from Africa to the Diaspora. Trenton, 

NJ: Africa World Press. 

Moscovici, S. (1988). Notes towards a description of social representations. European Journal of 

Social Psycholog,. 18(3): 211 – 250. doi:10.1002/ejsp.2420180303. 

Oluwalana, E. O. A. and Sokoya, G. O. (2001). Management as a Tool for achieving 

effectiveness in the Agricultural Extension Delivery System African. Journal of Educational 

Planning and Policy Studies (AJEPPS), 3(1): 49 – 58. 

Pasteur, A. B. and Todson, I. L. (1982). Roots of soul: The psychology of black experience. New 

York: Anchor Press/Doubleday. 

Ragin, C. C. (1987). The comparative method: moving beyond qualitative and quantitative 

strategies. Berkeley, CA: The University of California Press. 

Ragin, C. C. (1999). Using qualitative comparative analysis to study causal complexity. Health 

Services Research, 34(5): 1225–1239. 

Ragin, C. C. (2000). Fuzzy-set social science. Chicago: The University of Chicago Press; 2000.  

Ragin, C. C. (2008). Redesigning social inquiry: fuzzy sets and beyond. Chicago, IL: University 

of Chicago Press; 2008.  

Ryff, C. D.; Singer, B. H. (2006). "Best news yet on the six-factor model of well-being". Social 

Science Research. 35 (4): 1103–1119. doi: 10.1016/j.ssresearch.2006.01.002.   

Sobo, R. A. and Sokoya, G. O. (2002). An obstetric case study on Mrs. A. A. with Eclampsia. 

West African Journal of Nursing (WAJN), 13(2): 56 – 159. 

Sobo, R. A., Sokoya, G. O., Odufuwa, B. A. and Awonusi, P. A. (2008). Knowledge, attitudes 

and practice of exclusive breastfeeding among rural mothers in Ijebu-Ode, Ogun State, Nigeria. 

West African Journal of Nursing (WAJN), 19(2): 121 – 124.  

Sokoya, G. O. (1998a). Common health problems of the nigerian farmer: how to recognize, 

prevent and manage them. The Nigerian Journal of Agricultural and Rural Management 

(JARM), 3 & 4( 3): 50 – 60.  

Sokoya, G. O. (1998b). Poverty and the psychological well-being of farm-families: implications 

for rural extension. The Nigerian Journal of Applied Psychology, 4(1): 123 – 134. 

Sokoya, G.O. and Adegbite, D. A. (1999) Institutional Mechanisms for Women Advancement: 

Strategy for promoting family health and stability. West African Journal of Nursing (WAJN), 

11(2): 54 – 57. 

https://en.wikipedia.org/wiki/Doi_(identifier)
https://doi.org/10.1002%2Fejsp.2420180303


86 

 

Sokoya, G.O. (2000a) Project Development and Management Made Easy:  A Concise Guide. 

Lagos: CSS Ltd. 83 pp. 

Sokoya, G.O. (2000b). Ethics and Legal Implications of Health – Care: A Handbook for 

Professional Nurses. Lagos: CSS Ltd. 83 pp. 

Sokoya, G. O. (2001). Management training needs in agricultural extension. African Journal of 

Educational Management (AJEM), 9(1): 35 – 44. 

Sokoya, G. O. (2002). Gender sensitive approaches to reduction of violence against women: A 

case-study. West African Journal of Nursing (WAJN), 13(1): 7 – 11. 

Sokoya, G. O. (2004).  How does marital dynamics influence psychological well-being in farm- 

families? Gender and Behaviour, 2: 141 – 157. 

 

Sokoya, G. O. (2006).  Self-reflexivity in gender research: The dilemma of an African Feminist 

Scholar. Gender and Behaviour, 4(1): 867 – 880. 

 

Sokoya, G. O. (2018). SIWES Pocket Guide. The Book Company Ltd. Lagos. 

Sokoya, G. O. and Sogbein, C. F. (2000). The Vulnerability of farmers to Tetanus: A Case Study 

of a fifteen-year old farmer. West African Journal of Nursing (WAJN), 11(1): 49 – 52. 

Sokoya, G.O. and Oluwatosin, A. (2000) Maternal Characteristics and the Educational 

Aspirations of Girl-Children in Ogun – State Secondary Schools.  African Journal of 

Educational Management (AJEM), 8 (1): 163 –174. 

 

Sokoya, G. and Muthukrishna, N. (2003). Socio-cultural constructions of gender identities of 

rural farm-children in south-western Nigeria: Implications for education and social 

transformation. Perspectives In Education (PIE), 21(3): 47 – 57. 

Sokoya G. O., Muthukrishna, N. and Daber, B. (2004).  “We don’t want to talk about it”: A 

gender analysis of experiences of survivors of the Rwandan genocide. The Nigerian Journal of 

Applied Psychology, 8(2): 164 – 180 

 

Sokoya G. O., Muthukrishna, N. and Collings S. J (2005). Afrocentric and gendered 

constructions of psychological well-being in Nigeria: A case study. Journal of Psychology In 

Africa, 15(1): 31 – 40. 

 

Sokoya, G O, Collings, S. and Muthukrishna, N. (2005).  Exploring the complexities of   gender 

roles and psychological well-being in farm-families: implications for agricultural extension, 

management and research.  South African Journal of Agricultural Extension, 34(1): 122 – 135. 

 

Sokoya, G. O., Oluwalana, E. O. and Irekhore, O. T. (2006). Men’s leisure and women’s 

multiple role involvement in farm-families’ agribusiness: implications for gender sensitive 

management approaches. Gender and Behaviour, 4(2): 882-895. 

 



87 

 

Sokoya G. O., Fabusoro E., Irekhore O. T., and Ikudehin O. (2006) A Training Handbook for 

Peer Educators on STIs/HIV/AIDS. University of Agriculture, Abeokuta  in Collaboration with 

the United States Embassy, Abuja. Excellent Concept, Abeokuta. 69pp. 

Sokoya, G. O., Sobo R.A. & Muthukrishna, N. (2009). HIV/AIDS and nutrition security in 

families: An anthropometric assessment of children orphaned by HIV/AIDS in Ijebu-Ode, 

Nigeria. West African Journal of Nursing (WAJN), 20(2): 2 – 7. 

 

Udall, D.  (2024).  Harnessing the Power of Storytelling to Improve Your Mental Health. Headspace Health 

https://organizations.headspace.com/blog/harnessing-the-power-of-storytelling-to-improve-your-

mental-health 

 

Wardlaw, G. M. and Kese, M. W. (2002). Perspectives in Nutrition. (2002). 5th Ed. Mosby 

Yearbook Ink. 

Weedon, C. (1997). Feminist practice and post-cultural theory (2nd ed.) Oxford. Blackwell 

Publishers Ltd. 

 

World Health Organization (1946). Summary Reports on Proceedings, Minutes and Final Acts of 

the International Health Conference held in New York from 19 June to 22 July 1946.  

 

World Health Organisation (WHO, 2024). Mental Health. https://www.who.int/health-

topics/mental-health#tab=tab. 

 

https://organizations.headspace.com/blog/harnessing-the-power-of-storytelling-to-improve-your-mental-health
https://organizations.headspace.com/blog/harnessing-the-power-of-storytelling-to-improve-your-mental-health
https://www.who.int/health-topics/mental-health#tab=tab_1
https://www.who.int/health-topics/mental-health#tab=tab_1

